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Preface

It gives me immense pleasure to submit the SSR of DRA Government Degree College, Bisauli (Budaun).
As per the requirement of NAAC the whole college geared up for LOI, IEQA and then IQAC. It has been a
challenging and rewarding experience of quality enhancement of our college in teaching and learning,
students’ support and administrative functioning.

We sincerely hope that the NAAC while sending the peer team shall understand our constraints and also
understand the extra pain in going for assessment and evaluation of our college.

Dr. Abhay Kumar

Principal

DRA Government Degree College, Bisauli (Budaun), Uttar Pradesh.
SSR

Executive Summary



The Damyanti Raj Government Degree College, Bisauli of Budaun District was established in 2004 for
three Under Graduate Programmes in BA, B.Com. and B.Sc. The college has its own building. The college
is on 2(f) and 12B of UGC. The State Government provides its grants. This institution is affiliated to
Mahatma JyotibaPhuleRohelKhand University, Bareilly since the very beginning. Now, it has come along
way of twelve years. But it is still in the adolescent stage. Naturally, this college needs better nursing to
formalize the concept of higher education among students. It must evolve into more qualitative
institution having good teaching, learning and student support system. It is also not out of context to
emphasize that this college has grown into Post Graduate College having teaching in English, Political
Science, Sociology, and Commerce from this academic session i.e. 2015-16. We are approaching NAAC
for the evaluation of our Under Graduate Programmes only. We could take up our PG Departments
later. The IQAC (Internal Quality Assurance Cell) was already established to make room for
improvements in quality teaching. The mission of this college is to provide an enabling environment not
only to our students but also to our teachers and supporting staff for excellence in day to day
functioning. Ever since we decided to go for self assessment and evaluation many qualitative changes
have taken place in the college which will be witnessed the moment some student or any one will come.
The objective of this college is to develop this institution into a full fledged autonomous college having
PG Departments in all subjects of Arts as well of Science. The Executive Summary of Seven Criteria are as
follows:

(i) Curricular Aspects

The college has around two thousand students. It is co-education college. In all three faculties
of Arts, Science and Commerce the number of seats allotted are 400, 160 and 160 respectively.
It is a government college having affiliation with the RohelKhand University, Bareilly. The
institution follows the course curriculum of this university. We do not have autonomy in
starting any new course or any innovative programme for the benefit of students. Nor do we
have autonomy to start any professional course like “O” level computer course without
thorough

examination of the government. Examinations are conducted annually by the University. Our
teachers participate in evaluation. The results are declared timely. From time to time the
university in tune with the UGC updates the syllabi and same is followed. The students can also
appear on second examination if somehow they fail in the first examination. As per our
experience, girls have outshone the boys in most of results. Classes are properly monitored by
the Principal and the IQAC convener. The details of curricular aspects are given in the report.

(ii)  Teaching,Learning and Evaluation

As mentioned in the first of curricular aspects, the graduate attributes are properly monitored
looking into the various aspects of the course curriculum, job prospects and convert a student
into a true citizen in order to face the future challenges of the nation. There is academic audit
also and from time to time the IQAC and the team members evaluate the teaching and
learning process. The students are always exhorted to attend the classes and do not miss any
function. The office supports. For effective learning outcomes, the institution is on NLIST and
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(i)

(iv)

(v)

DELNET for consultation of books and journals available on internet. More than 250 students
have been offered user ids and passwords. Although the institution does have a central library,
but as there is no librarian,we find difficulties in issuing of books. But with NLIST and DELNET
most students are themselves surfing for books. Of course, there are departmental libraries
from where the students borrow books.

Research, Consultancy and Extension

In spite of being an undergraduate college, this institution has research environment for
teachers. Teachers are encouraged to participate in seminars and present papers. They are
also requested to submit their research proposals to the university grants commission, CSIR or
any other funding agency. Since, in government colleges, the teachers are transferred, many of
the existing teachers have record number of publication. Some have produced PhDs under
their supervision. Some have got ISBN books published. In order to encourage teachers for
innovative teaching and research aptitude the institution started extension lectures. These
extension lectures are inter-disciplinary in nature. Even students of final year are encouraged
to attend. The extension lectures are normally power point presentations in seminar room
furnished with LCD, Screen and Lap Top.

Apart from teaching the extension activities are NSS, Ranger Rover and Sports. Consultancy is
not allowed in this college. But, given a chance many of teachers would involve themselves in
guiding industrial enterprises for employability of our students. Once, this institution has
passed out post graduate students, there would be excellent scope for consultancy and
employment to our students.

Infrastructure and Learning Resources

The institution has excellent infrastructure and learning resources. We have too many rooms
to accommodate PG classes. We have broad band wi-fi enabled internet connection which any
teacher or student can access for studies. E-library concept has been formalized. There are
career counseling in which the convener of IQAC motivated students to prepare themselves in
advance for competitive examination. The details of infrastructure and learning resources are
given the criterion report.

Students’ Support and Progression

The institution is very serious in providing supports to the students. The institution closely
watches the progress of students. The institution makes the students feel that there are
teachers who stand in support for their studies. The campus is environment friendly. There are
cemented benches for casual seating and studying. The corridors are filled with quotable
qguotes of eminent educationists and social reformers. Students refer to these quotations for
their inspiration. There are separate common rooms for boys and girls. In both the common
rooms relevant journals to the interest of students are subscribed. In future, we wish to install
LEDs TV in them. There is also a computer Lab of four computers where the students can do
browsing and look for e-books and e-journals. We will also provide reprographic facility when
the librarian is appointed and our old Xerox machine is repaired. Every year we organize the
youth festival which helps a student in developing a cosmopolitan culture of harmonious
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(vi)

(vii)

relationship with fellow colleagues. The students support and progression is very well
described in the criterion.

Governance, Leadership and Management

Being a government college the college gets good leadership, good governance and good
management in all aspects of finance, recruitment of teachers and administration. There is
always permanent staff. But this college has suffered acute shortage of administrative staff.
For example, whereas the college has around two thousand students we do not hace regular
clerks. There is only one lab assistant who helps in maintaining office records. There are no
peons. There is no librarian. There are no lecturers in some departments. But, in spite of these
drawbacks we compete with time to send all reports. All welfare programmes of insurance,
pension or loan facility are provided to our staff. Five year institutional development plan has
been developed. Accordingly, RUSA (RashtriyaUchhatarSikshaAbhiyan) has sanctioned Rs. 02
crore development grants to this college. The moment money is released, we shall have one
sophisticated computer lab with Wi-Fi network for students. The details are given in the
reports on criterion

Innovations and Best Practices

Innovation in teaching is “sine qua non” for quality reforms in higher education. In order to
have innovating teaching we must also develop healthy practices. Although there are many
healthy practices like abstinence in use of unfair means in conduct of examination, Sports
events, annual prize distribution and felicitation ceremony, and youth festival which are
organized very enthusiastically in the college, the most important we feel is “Youth Festival”.
We have given this description in the format on “Best Practices”.



SEcTION B : PREPARATION

Manual for Self-study Report
Affiliated/Constituent Colleges

OF SELF-sTUDY REPORT

1. Profile of the Affiliated / Constituent College

1. Name and Address of the College: DRA
Government Degree College, Bisauli(
Budaun), Uttar Pradesh

Address: opposite Ramlila Ground, Bisauli(Budaun), Bisauli Budaun

Road
City: Bisaplh 243720

Website
‘www.dragdcbisauli.org

2. For communication :

Telephone:
with STD code
0:05834243066
R:: 9412637887

Designation Name

Principal: Dr. Abhay
Kumar

Vice Principal No such
person

Steering
Committee
Co-ordinator: Dr. S.
K. Sharma

3. Status of the Institution:
Affiliated College Yes
Constituent College
Any other (specify)

4. Type of Institution:

a. By Gender
i.For Men
ii.For Women:
iii.Co-education Yes

b. By Shift
i.Regular
ii.Day Day
iii.Evening

NAGE CdoQaktityaad dEkselbdroe énrHitipbe EBdoattion

State :Uttar

Pradesh
Mobile Fax Email:
9412667887 dragdc.bisauli

@rediffmail.co
m



Manual for Self-study Report
Affiliated/Constituent Colleges

5. ltis arecognized minority institution?

No

If yes specify the minority status (Religious/linguistic/ any other) and provide
documentary evidence.

6. Sources of funding:
Government Yes
Grant-in-aid
Self-financing
Any other

7. aDateofestabl i shment of the coll ege: ... 10/ 06/ =
b. University to which the college is affiliated /or which governs the college (If it is
a constituent college): MJP Rohilkhand University, Bareli, Uttar Pradesh

c. Details of UGC recognition:

Under Section Date, Month & Year Remarks(If any)

(dd-mm-yyyy): 2(f):
F8.442/2008(CPP-I), dated

i. 2 (f) Yes 02/01/2008, 12B:
) F8.442/2008(CPP-IC) dated
ii. 12 (B): Yes 04/11/2011

(Enclose the Certificate of recognition u/s 2 (f) and 12 (B) of the UGC Act)

d. Details of recognition/approval by statutory/regulatory bodies other than UGC
(AICTE, NCTE, MCI, DCI, PCI, RCI etc.): Not Applicable

Under Section/ Recognition/Approval Day, Month
clause _ details and Year Validity Remarks
Institution/Department (dd-mm-yyyy)
Programme

i.

ii.

iii.

iv.

(Enclose the recognition/approval letter)

46 NAAC for Quality and Excellence in Higher Education
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Manual for Self-study Report
Affiliated/Constituent Colleges

8. Does the affiliating university Act provide for conferment of autonomy (as recognized
by the UGC), on its affiliated colleges?
No
If yes, has the College applied for availing the autonomous status?
No
9. Isthe college recognized

a. by UGC as a College with Potential for Excellence (CPE)?

No
I f yes, date of recognition:
b. for its performance by any other governmental agency? Not Applicable

10. Location of the campus and area in sq.mts:

Location * Semi-
Urban
Campus area in sg. mts: 20032.375 sq. mts

Built up area in sg. mts.: 20030

sg.mts sg.mts
(* Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify)

11. Facilities available on the campus (Tick the available facility and provide
numbers or other details at appropriate places) or in case the institute has
an agreement with other agencies in using any of the listed facilities provide
information on the facilities covered under the agreement.

Auditorium/seminar complex with infrastructural facilities: Yes
Sports facilities

play ground Yes

swimming pool No

gymnasium No

NAAC for Quality and Excellence in Higher Education



Hostel: We do not have hosterl

Manual for Self-study Report
Affiliated/Constituent Colleges

Boys’' hoste

i. Number of hostels

ii. Number of inmates

iii. Facilities (mention available facilities)
Girls’ host

i. Number of hostels

ii. Number of inmates

iii. Facilities (mention available facilities)

Wor ki ng women’'s h

i Number of inmates

il Facilities (mention available facilities)

Residential facilities for teaching and non-teaching staff (give numbers
available — cadre wise): Nil

Cafeteria —Nil
Health centre —Nil
First aid, Il npatient, Outpatient,
Health centre staff —Nil
Quialified doctor Full time Part-time
Quialified Nurse Full time Part-time

Facilities like banking, post office, book shops Nil

Transport facilities to cater to the needs of s $ and staff: Collegeis a

high way, hence well connected
Animal house: NA

Biological waste disposal NA

Emer gen

Generator or other facility for management/regulation of electricity and voltage : Available

NAAC for Quality and Excellence in Higher Education




12.

Sl.
No.

13.

14.

Solid waste management facility: NA
Waste water management: NA

Water harvesting: Building

has this facility: Yes

Manual for Self-study Report
Affiliated/Constituent Colleges

Details of programmes offered by the college (Give data for current academic

year)
Name of the
Programme Programme/ Duration
Level Course

Under-Graduate: UG, BA,
B.com and B.Sc

Post-Graduate: English,
Sociology, Political

Integrated Science, and Commerce

Programmes
PG; None

Ph.D.: NA
M.Phil.: NA

Ph.D: NA

Certificate
Courses: NA

UG Diploma: NA

PG Diploma: NA

Any Other: NA
(specify and
provide details)

NAAC for Quality and Excellence in Higher Education

EntryMedium of

Does the college offer self-financed Programmes? NO

Santioned No. of Students: 1780

Quialification instruction: Hindi

New programmes introduced in the college during the last five years if any?: Yes, PG
Programmes in four subjects: English, Sociology, Political Science, Commerce



Manual for Self-study Report
Affiliated/Constituent Colleges

15. List the departments: (respond if applicable only and do not list facilities like Library, Physical
Education as departments, unless they are also offering academic degree awarding programmes.
Similarly, do not list the departments offering common compulsory subjects for all the programmes

like English, regional languages etc.) No such
award programme at our college

Faculty Departments UG PG Research
(eg. Physics, Botany, History etc.)

Science
Arts
Commerce

Any Other
(Specify)

16. Number of Programmes offered under (Programme means a degree course like BA, BSc, MA,
M. Com..)

a.Annual
System:
Yes

B .
% frimester system
emeste

17. r\lﬁx%%mof Programmes with
a. Choice Based Credit System NA
b. Inter/Multidisciplinary Approach NA
C. Any other ( specify and provide details) NA
6. Does the college offer UG and/or PG programmes in Teacher Education?
NO

If yes,
a. Year of I ntroduction of the pr og26/6/712006 ( s) .....

and number of batches that completed the programme: 07
b. NCTE recognition details (if applicable): NA
Noti fication NO. I

Dat e: . (dd/ mm/ yyyy
Val i di ty: i,

NAAC for Quality and Excellence in Higher Education
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Not

19.

C.

Manual for Self-study Report
Affiliated/Constituent Colleges

Is the institution opting for assessment and accreditation of Teacher Education
Programme separately?

NO

Does the college offer UG or PG programme in Physical Education? Yes UG

If yes,

a.

Year of Introduction of the programme( (dd/mm/yyyy) 01/07/2006

and number of batches that completed the programme Seven

b. NCTE

Notificati

on Notification No.ltwas.aNmettheApipelsityc a |
Programme sanctioned by the UP. It isa compulsory part of UG
MdeSGOVGanent..............(dd[mm/ y y y y
Val idity: ... Il nt egr

c. Isthe institution opting for assessment and accreditation of Physical Education

Programme separately?

No

20. Number of teaching and non-teaching positions in the Institution

Teaching faculty

- Non-teachi Technical
Positions Professor Associate Assistant c;?aﬁeac "o gfafp e
Professor Professor
*M *F *M *F *M *F *M *F *M *F
Sanctioned by the UGC 0 0 2 0 14 6 5 0 0 0
/University /State Government
Recruited 0 0 2 0 6 6 1 0 0 0
Yet To Recruit 0 0 2 2 8 4

Santioned by the Management /
Society or other authorized bodif

Recruited

*M-Male *F-Female

Yet to recruit

NAAC for Quality and Excellence in Higher Education
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Manual for Self-study Report
Affiliated/Constituent Colleges

|

21. Qualifications of the teaching staff:

Highest Qualification Professor Associate Professor | Assistant Professor | Total
Male  Female Male Female Male Female
Permanent Teachers
D.Sc./D.Litt
00 00 00 00 00 00 00
Ph.D. 00 00 02 00 03 04 09
M.Phil 00 00 00 00 06 06
Temporary Teachers
Ph.D. 01 01 01 01 02
M.Phil. 00 00 01 01 02
PG 02 02 04

22. Number of Visiting Faculty/ Guest Faculty engaged in the college? Nil

23. Furnish the number of the students admitted to the college during the last four academic years.

Categopries

Year 1( 2013-14)

Year 2 (2012-13)

Year 3 (2011-12)

Year 4 (2010-11)

Male Female Male Female Male Female Male Female
Total 898 842 897 868 907- 865 905 870
SC 211 194 211 195 209 199 208 200

52

NAAC for Quality and Excellence in Higher Education
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ST 00 00 00 00 00 00 00 00
OBC 299 288 242 228 245 234 250 240
General 388 360 444 425 453 432 447 430
Others

24. Details of students enrolled in the college during the current academic year
Type of Students UG PG M.Phil Ph.D Total
Students from the 1780 0 0 0 1780
same state where
the college is
located
Students from 0 0 0 0 0
other states of India
NRI students 0 0 0 0 0
Foreign Students 0 0 0 0 0
Total 1780 0 0 0 1780

13



25.

26.

27.

28.

29.

Manual for Self-study Report
Affiliated/Constituent Colleges

Dropout rate in UG and PG (average of the last two batches)

UG 36% PG Not
Applicable

Unit Cost of Education

(Unit cost = total annual recurring expenditure (actual) divided by total number of students

enrolled)
(a) including the salary component Rs.4726
(b) excluding the salary component Rs.732

Does the college offer any programme/s in distance education mode (DEP)?

NO
If yes,

a) is it a registered centre for offering distance education programmes of another

University

No

b) Name of the University which has granted such registration.

c) Number of programmes offered
d) Programmes carry the recognition of the Distance Education Council.
Not
applicable
Provide Teacher-student ratio for each of the programme/course offered
Is the college applying for
Accreditation : Cycle 1 Cycle 2 Cycle 3 Cycle 4

Re-Assessment:

(Cycle lrefers to first accreditation and Cycle 2, Cycle 3 and Cycle 4 refers to re-

accreditation)

NAAC for Quality and Excellence in Higher Education
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Manual for Self-study Report
Affiliated/Constituent Colleges

30. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re-assessment

only)

Cycle 1: ... (dd/ mm/ yyyy) Accreditation Ol
Cycle 2: ... (dd/ mm/ yyyy) Accreditation Ol
Cycl e 3: .. (dd/ mm/ yyyy) Accreditation Ol

* Kindly enclose copy of accreditation certificate(s) and peer team report(s) as an
annexure.

31. Number of working days during the last academic year.220 days

32.  Number of teaching days during the last academic year: 130 days

(Teaching days means days on which lectures were engaged excluding the examination days)

33. Date of establishment of Internal Quality Assurance Cell (IQAC): 28/04/2014

IQAC (dd/ mm/ yyyy)

34. Details regarding submission of Annual Quality Assurance Reports (AQAR) to
NAAC.
AQAR () i (dd/ mm/ yyyy)
AQAR (i) i, (dd/ mm/ yyyy)
AQAR (i i 1) i, (dd/ mm/y
AQAR (i1 V) i (dd/ mm/ vyy

35. Any other relevant data (not covered above) the college would like to include. (Do
not include explanatory/descriptive information)

NAAC for Quality and Excellence in Higher Education
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Manual for Self-study Report
Affiliated/Constituent Colleges

2. Criteria - wise Inputs
CRITERION I: CURRICULAR ASPECTS

1.1 Curriculum Planning and Implementation
1.1.1 State the vision, mission and objectives of the institution, and describe how these
are communicated to the students, teachers staff and other stakeholders.

The Vision is tdevelop this college into an institute to provide excellent facilities of
education in this region on par with the best in India.

The mission is to provide an enabling environment not only to students but also to our teachers
and staff for optimum use of theigpential for excellence in day to day activities.

Naturally the
objectives of our
college are to propogate quality education with a goal for excellence in their performance for
national development. We also intend to nurture a feeling of belongingnehbe tociety. We
also wish to encourage a sense of competitiveness to participate in all walks of life.

1.1.2 How does the institution develop and deploy action plans for effective
implementation of the curriculum? Give details of the process and substantiate
through specific example(s).

Based on coursecurriculum of the affiliating university, the academic calendar is
prepared. Academic eligibility for different programmes of Undergraduate Courgesmomics,
Sociology, Hindi, Sanskrit, Political Science, History, English, Physical Education Commerce,
Physics, Chemistry, Mathematics, Botany, Zoology, ; and Post Graduate Courses in Sociology,
Political Science, English and Commerce are determinegl iiaken to see that good students
take admission and a complete transparency is maintained in admission process. So far,
admission is given on the basis of merit, and government regulation regarding reservation of
General, SC/ST and OBC and other categ)cs strictly adhered to.

Immediately after admission, as per the academic calendar classes start. Flexible time
table is prepared to accommodate the convenience of distant students. As the colleggdis co
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every care is taken to see that there isnder sensitization. There is career counseling of
students. The region being backward educationally, the parents take least interest in day to day
Fdzy QOliA2yAy3a 2F (a6t ORSWNE QM SSeAVEI BIBY Kl O3S  { NJ
to take inteest in day to day functioning of the college.

An IQAC (Internal Quality Assurance Cell) has been established that takes care of various
problems of the college.

Different functions viz. annual day, NSS, Ranger Rover and Sports are organized In
addion 2 G KSaS> RAFFSNBYUd LINRPAINIYYSa 2F ylFliAzy
rights, human rights are also organized for integral development of our student. Many of our girl
students become brand ambassador of district administration for generatingesneas of civil
rights.

Although, the college does not have a regular librarian we find handicapped in providing
library facilities to our students, but there are departmental libraries from teachers normally
issue books to the students. The college i& ran NLIST. We have been which providing
passwords to the interested students and teachers to consult vast learning resources available
on the consortium. We are again member of DELNET of which we make limited uses for our
students.

Examination is condted in most serene environment without any use of unfair means.
The result of our affiliating university is published on time. All our teachers do participate in
evaluation of answer books.

Results of examination are announced in time. Mathsets are diributed to the
students by the college only. Once convocation is done, degrees of BA, BCom, and BSc are
awarded to students.

And other categories are
1.1.3 What type of support (procedural and practical) do the teachersreceive (from the

University and/or institution) for effectivelytranslating the curriculum and improving

teaching practices?

Such type of support system is normally not available to junior teachers. Bur senior
teachers are called at times to facilitate them with the latest trend fohtedogical up

gradation. Very few are invited for interaction for effectively translating the curriculum

with a view to improve teaching practices in our college.

The IQAC convener and Principal of this college have been member of board of studies
and ofResearch Degree Committee. Here both have been entrusted to develop the course
OdzNNA Odzf dzY 2y LI NJ gAU0K GKS ! D/ 6! YyADBSNREAI{GE

1.1.4 Specify the initiatives taken up or contribution made by theinstitution for effective
curriculum delivery and transaction onthe Curriculum provided by the affiliating
University or other

Ever since the establishment of IQAC )Internal Quality Assurance Cell) at the college last
year, there has been encouragement to all teachers for quatiprovement in their
teaching.

Each department has its council which consists of student representatives in finalizing
any seminar or discussion throughout academic session.

17



Teachers are told to take up regular classes and at times they are alsssteduo some
special lectures where they are supposed to present their lectures on power point.
One seminar room has been earmarked for such special or extension lectures.

Statutory agency.

1.15

1.1.6

1.1.7

1.1.8

How does the institution network and interact with beneficiariessuch as industry,
research bodies and the university in effectiveoperationalisation of the
curriculum?

So far there were no such beneficiaries who could support our students in getting jobs.
But of late, this year we have earmarked some bersfes who have promised to
conduct eligibility test for associating our students with their industries. We are sure,
some local level industries will train them for absorbing them into their bodies. Such
activities shall boost our efforts in campus placeme

What are the contributions of the institution and/or its staffmembers to the
development of the curriculum by theUniversity?(number of staff
members/departments representedon the Board of Studies, student feedback,
teacher feedback,stakeholder feedback provided, specific suggestions etc.

As already stated, onithe IQAC convener and Principal of this college were involved in
curriculum development of the university. No other person has been involved in
curriculum development. The IQAC convener has Hezodnvener of Board of studies,

and also of Research Degree Committee of another state university viz. Beer Bahadur
Singh Purvanchal University, Jaunpur, Uttar Pradesh. As this college has just been
upgraded to the PG Courses in English, Sopciologyc®ditience, and Commerce, the

our teachers have very limited role.

Does the institution develop curriculum for any of the coursesoffered (other than

those under the purview of the affiliating university)byi t 2 1 f ‘yes’ | gi v
the process (' Needs Assessment’, design, ¢
courses for which the curriculum has been developed.

So far none. The college does not have any such programme of developing course
curriculum. Maybg’ SEG @S NJ 6S O2dz R RS@St2L) a! Oz dzl
ONBRAGA F2NJ GKS FANRG @SIFN) addzRSyida 27F 2 dz
beat any competition.

How does institution anlyze/ensure that the stated objectives of curriculum are

achieved in the course of implementation?

By strict discipline and commitment by all teachers we can ensure integration of our

goals and objectives$n future, more job oriented courses shall be introduced.

1.2 Academic Flexibility

1.2.1

Specifying the goals and objectives give details of the certificate/diploma/ skill

development courses etc., offered by the institution.

As regards, academic flexibility, the university does not allow us to go for such things,

even the government has righow no plan to introduce skill development courses along

GAOGK GKS y2NXIf O02dzZNASAT 6S KIFI @S GSNE f AYA
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f SGSt [ 2YLMzZAiSNRAT F A2y [/ 2dz2NBESE GKFG 3IdzZk NI y
Higher Education.
122 Does the institution offer programmes that
yes’', give detail s.
No
1.2.3 Give details on the various institutional provisions with reference to academic
flexibility and how it has been helpful tostudents in terms of skills development,
academic mobility,progression to higher studies and improved potential for
employability. Issues may cover the following and beyond:
Range of Core / Elective options offered by the University
and those opted by the college
Choice Based Credit System and range of subject options
Courses offered in modular form
Credit transfer and accumulation facility
Lateral and vertical mobility within and acrossprogrammes and courses

Enrichment courses
Our institution does not have suphovision of academic flexibility. We wish government
colleges should be given freedom to run such courses as mentioned above.

1.2.4 Does the institution offerself-f i nanced programmes? | f
indicate how they differ from other programmes,with reference to admission,
curriculum, fee structure, teacher qualification, salary etc.

Our institution does not offer any self fim@ed programme.
1.2.5 Does the college provide additional skill oriented programmes, relevant to

regional and globa | empl oyment markets? | f ‘yes
programme and the beneficiaries.

pro

Again, the college does not have any skill development oriented programme. We have
LINPLI2ZASR F2NJ aht S@St /2YLIWziSNI ! g NBySaa t N
couse of timeBeneficiaries are our graduate students.

1.2.6 Does the University provide for the flexibility of combining the conventional face-
to-face and Distance Mode of Education for students to choose the
courses/ combinati on howdo¢shhe ingtitutionntake ce” | f vy
advantage of such provision for the benefit of students?

Yes, the university recognizes the flexibility aivemtional and distance mode of
education to its affiliating colleges. But so far we have not propémeestablifing a
centre at our college owing largely due to lack of faculty and administrative staff.

1.3 Curriculum Enrichment

131 Describe the efforts made by the institut]
Curriculum to ensure that the academi cpr oc
objectives areintegrated?
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1.3.2

133

134

1.3.5

1.3.6

2SS R2 y20 KIS LINRPGAaAZY (2 & dzLutulsind. Sy i
spite of this drawback, we provide student sagsystem.Ceaurricular activities are
regular In our colleges. Hence, students get opportunities to develop their overall
personality

What are the efforts made by the institution to enrich andorganize the curriculum

to enhance the experiences of these students so as to cope with the needs of the
dynamicemployment mto our students.

We do provide careerounseling. In this career couriaglwe do provide literature to
prepare for competitive examinations. We tell about different tests that are required to
prepare themselves for such examinations.

Enumerate the efforts made by the institution to integrate thecross cutting issues

such as Gender, Climate Change,Environmental Education, Human Rights, ICT

etc., into curriculum?

Our differentstudent support programmes centres on above themes viz. sensitization of
gender issues, climate change, environment protection, each one teachuoman

rights and information communication and technology. As you can observe, our
academic calendar has full of such activities.

What are the various value-added courses/enrichmentprogrammes offered to

ensure holistic development ofstudents?

A moral and ethical values

A employable and life skills

A better career options

A community orientation

Various valuedded programmes that ensure holistic development of students are
Subject specific councils. National Service Scheme, Ranger Rover, Spdiftermt
competitive examinations on global themes. These programmes provide moral and
ethical values, develop life skills, provide career options; and also orient our students for
their community development.

Citing a few examples enumerate on the extent of use of thefeedback from
stakeholders in enriching the curriculum?

At the end of each programme, when students were asked to express their opinion, they
expressed their happiness over such programmes. They felt highly motivated to
participatein national development irrespective of any bias based on caste, sex, creed
sex, colour or religion.

How does the institution monitor and evaluate the quality ofits enrichment
programmes?

Each theme is given to responsible teacher for its effectiygnization.Even students

are informed well in advance for their participation. Complete transparency is maintained
in providing opportunities to the students without any discrimination.

1.4 Feedback System

14.1

What are the contributions of the institution in the design anddevelopment of the
curriculum prepared by the University?
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1.4.2

1.4.3

Our college has very limited role in design and development of the curriculum prepared

by the university. Sometimes, a feedback imdeded by the university, but such

activities areveryfew and far.

Is there a formal mechanism to obtain feedback from studentsand stakeholders

on Curriculum? I f *‘yes’, how i s itcommuni c
internally forcurriculum enrichment and introducing changes/newprogrammes?

CKSNBE Aad F2NXNIf ¥YSORKENAY! aa200F NBgda | yR
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on general administration of the cofle and its development. We have so far not taken
feedback on course curriculum, nor does the university asked us to do. But parents and
students have been demanding job oriented courses and application oriented courses.

We have been transferring our feediss to the university also.

How many new programmes/courses were introduced by theinstitution during the
last four years? What was the rationale for introducing new
courses/programmes?)Any other relevant information regarding curricular
aspectswhich the college would like to include.

By March 2015, our college had three ongoing programmes viz. BA, BSc, and BCom.
Already, there were demands to raise this college to the PG level in English, Sociology,

t 2t AGAOI T { OASYOS Kommerb&liGur cbllgge suackedldd SridIith f S ¢
the commencement of academic year 261 our college has been upgraded to MA in

English, Sociology, and Political Science; and MCom in Commerce.

In future, we wish to open MA in Economics and MSc in all sciebjeets viz. Botany,

Zoology, Chemistry, Physics, and Mathematics.

CRITERION Il: TEACHING - LEARNING AND EVALUATION
2.1 Student Enrollment and Profile

2.1.1

2.1.2

1.3

How does the college ensure publicity and transparency in theadmission

process?

The Admission Dates are notified in the newspapers and on notice board. The sale of
forms and rules of admission are also notified in advance. The college website
www.dragdcbisauli.orgletails everything much liere the actual admission process.
Complete transparency is maintained in order to avoid any discrimindtian.
government policy of reservation to General, SC/ST, OBC and other categories are strictly
followed.

Explain in detail the criteria adopted and process of admission(Ex. (i) merit (ii)
common admission test conducted by stateagencies and national agencies (iii)
combination of merit andentrance test or merit, entrance test and interview (iv)

any other)to various programmes of the Institution.

Admission islone on the basis of merit only, followed by interview.

Give the minimum and maximum percentage of marks foradmission at entry
level for each of the programmes offered bythe college and provide a comparison
with other colleges ofthe affiliating university within the city/district.
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2.1.5

2.1.6

A good second class is the minimum eligibility condition for admission at the qualifying
examination. Similarly at the PG level a good second class is the requirement for
admission. All rules are loaded thre website. For more details one can see the

university rules and college admission prospectus.

Is there a mechanism in the institution to review the admissionprocess and
student profiles annually? I f ‘yebow what
has it contributed to theimprovement of the process?

Every year we do review the admission process and students [Sioiile, a complete
transparency is maintained there is limited scope of improvement. There has not been a
single case of dispute @dmission.

Reflecting on the strategies adopted to increase/improve accessfor following
categories of students, enumerate on how theadmission policy of the institution

and its student profilesdemonstrate/reflect the National commitment to diversity
andinclusion

* SC/IST

* OBC

* Women

* Differently abled

* Economically weaker sections

* Minority community

* Any other

In order to see that the above are represented as per the government norms, every care
is taken to ensure the rules. As ours is-&doollege for girls students there is separate
reservation of 20 percent in all admissio@sir student profile is truly representative of
populations of SC/ST, OBC, minority and physically challenged students.

Provide the following details for various programmes offeredby the institution
during the last four years and comment onthe trends. i.e. reasons for increase /
decrease and actionsinitiated for improvement.

Programme No. of No. of Students Demand Ratio
Applications Admitted (Admitted:Applicants)

UG (2015-16) 2305 678 30:100

UG (2014-15) 2370 715 30:100

UG (2013-14) 2380 718 30:100

UG (2012-13) 2358 713 35:100

PG (2015-16) 113 110 1:1

The demand ratio is more than three times the number of seats available in respective
disciplines in UG Programmes. In PG Programmes, the ratio is one is to one this year.
This ratio may cross the UG figure when things would be normalized and the PG
Progranmes commences in full swing from 2016.Many of students were not aware
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the the college has started PG Programmes from 248 and by the time the students
approached, the last date of admission to PG programmes were over.

2.2 Catering to Student Diversity

2.2.1 How does the institution cater to the needs of differently- abledstudents and
ensure adherence to government policies in thisregard?

As per the government rules differently abled students are accommodated as some
percentage within theiown groups.

222 Does the institution assess the students’
before the commencement of theprogramme? |
.54z ¢S R2 laasSaa (0KS aldzRSy lrarexagi SRa Ay
depending upon needs of students we propose to increase seats for NSS and Ranger
Rovers.

2.2.3 What are the strategies adopted by the institution to bridge theknowledge gap of
the enrolled students (Bridge/Remedial/Add-on/Enrichment Courses, etc.) to
enable them to cope withthe programme of their choice?

Every care is taken to see that the knowledge gap is filled up by introducing remedial
classes. Different enrichment programmes help the students as they enrich learning
environment.

2.2.4 How does the college sensitize its staff and students on issuessuch as gender,
inclusion, environment etc.?

The college has different ongoing supportive programmes. In these programmes, all staff
are required to participateln almost all programmes we have been sgring the
participants on gender equality, social inclusion, and environment protection.

2.2.5 How does the institution identify and respond to specialeducational/learning
needs of advanced learners?

When teaching starts and different programmes arganized, it is very easy to identify

the students of special needs, and also students of advance learning. Both need special
care as one needs special support of remedial class and another needs tips of excel in
studies.

2.2.6 How does the institute collect, analyze and use the data andinformation on the
academic performance (through theprogramme duration) of the students at risk of
drop out(students from the disadvantaged sections of society,
physicallychallenged, slow learners, economically weaker sections etc.who may
discontinue their studies if some sort of support isnot provided)?

The policy of this college is to bring the disadvantaged students in the mainstream of
college activities. The drop outs can reappear at the university examination. The
physically challenged students are given proper help. Their seats for study or examination
are arranged on the ground floor. Even there is ramp for their convenience. There are
financial help in terms of scholarship to the economically weaker sections.

2.3Teaching-Learning Process

2.3.1 How does the college plan and organise the teaching, learningand evaluation
schedules? (Academic calendar, teaching plan,evaluation, blue print, etc..)
The teaching, learning and evaluation schedules are well defined in the beginning of
academic session. At the very outset, the academic calendar is prepared and this is
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uploaded on the college website. The evaluation part is governed by the universtty whic
commences during the examination period.The college has-tpemte by encouraging
teachers to participate in the evaluation work of the university.

2.3.2 How does IQAC contribute to improve the teaching —learningprocess?
The IQAC (Internal Qualifyssurance Cell) is already established in our colteigethe
backbone of reforms in teaching and administrative work of the college. The plan of
guality reforms are chalked out in its quarterly meeting. Once the action plan is decided,
the convener ofQAC and its members are involved in monitoring the activities with a
view to bring quality change in teaching and learning process. All innovations are
attributed to IQAC only.

2.3.3 How is learning made more student-centric? Give details onthe support
structures and systems available for teachers todevelop skills like interactive
learning, collaborative learningand independent learning among the students?
Anyactivity that is undertaken in the college, it is planned keeping the student as the
beneficiary Hence normally all activities are student centric. The students are always
instructed to do better in their studies and use the facilities of the college for their
benefit. In groups, thestudents are encouraged for interactive learning,
collaborativeleaning and independent learning.

2.3.4 How does the institution nurture critical thinking, creativityand scientific temper
among the students to transform theminto life-long learners and innovators?
When patrticipation in any activity is without any distination, students develop critical
thinking which has litdlong impact on their learning. It also leads to innovative learning
in their life.

2.3.5 What are the technologies and facilities available and used bythe faculty for
effective teaching? Eg: Virtual laboratories,e-learning - resources from National
Programme on TechnologyEnhanced Learning (NPTEL) and National Mission
onEducation through Information and CommunicationTechnology (NME-ICT),
open educational resources, mobileeducation, etc.
Under Natonal Mission of Education twentji-Fi enabled broadband telephone
connections were to be stalled. In spite of our persuas and complaint to the highest
authority of BSNL nothing concrete has come except one broadband connection that
caters to the neeaf our requirements. WE have been provided with some computers
that have internet facilities. Teachers are aware of using the internet facilities. Even
limited computers have been installed in our computer labs. RUSA is supposed to provide
us sophisticaté computer lab in this financial year. The state government has allocated
Rs. 02 crore which is yet to be released. The State Government has also given grants for
establishing dibrary which the college has used. The college is now on NLIST of inflibnet
and also on DELNET. All our teachers, staff, and most of students have been provided
with passwords for consulting thejeurnal and ebooks available on world wide web.The
convener of IQAC has conducted many interactive programmes with the students and
staff.

2.3.6 How are the students and faculty exposed to advanced level ofknowledge and
skills (blended learning, expert lectures,seminars, workshops etc.)?
The college haprovision of extension lecture. All lecturers have been inspired to deliver
one new lecture for the general use of all. The advance students and teachers sit under

24



this extension lecture. The lecture is on power point and it is followed by discussion. This
has led to expose our teachers to advance level of knowledge and skills.

2.3.7 Detail (process and the number of students \benefitted) on theacademic,
personal and psycho-social support and guidance services (professional
counseling/mentoring/academic advise)provided to students?

As the place is backward, the participation of students is not much. However in each of
the programmes, the number of studerie documented in the file.

2.3.8 Provide details of innovative teaching approaches/methodsadopted by the faculty
during the last four years? What are theefforts made by the institution to
encourage the faculty to adoptnew and innovative approaches and the impact of
suchinnovative practices on student learning?

Such innovative teaching approaches haveated during the last two years and more
specially after the establishment of IQAC in April 2014. The impact of innovating teaching
on students is yet to be tested.

2.3.9 How are library resources used to augment the teachinglearningprocess?

The college has a library. But there is no librarian as no person has been posted at this
college.. Naturally limited service is provided to students from the central library. But
there is departmental library where the teachers issue books to students. In addition to
these the college encourages students to use the passwords for consultation of books on
NLIST. Moreover, the convener of IQAC has given motivating lectures to students to look
for books available on Wikipedia and Google. This has given good impact on teaching/
learning process.

2.3.10 Does the institution face any challenges in completing thecurriculum within the
pl anned ti me f rame and cal endar ? | f ‘y
encountered and the institutionalapproaches to overcome these.

Yes, he institution does face the problem of rocompletion of course as per the
academic calendar. Teachers being limited, the teaching work suffers when someone
goes on long leave . For example there is no substitute for lady teachers who proceed on
maternity leave or child carélthough we do nat have any mechanism to substitute, but
we inspire such teachers to do advance teaching before going on leave.

2.3.11 How does the institute monitor and evaluate the quality ofteaching learning?

There is mechanisio take feedback from students on teaching and learning. Again, we

have parentsi S OKSNARQ YR FfdzyYyA YSSGAy3a (GKIG Ay
in monitoring the quality of teaching. There are frequent meeting with the IQAC convener

on the subgct for introspection.

2.4 Teacher Quality

2.4.1 Provide the following details and elaborate on the strategiesadopted by the
college in planning and management(recruitment and retention) of its human
resource (qualified andcompetent teachers) to meet the changing requirements of
thecurriculum
Being a government college, the recruitment of teachers is done by the government and
the college has minimal role in planning and management of human resource. Of course
we do send our requests to the directoratéhafher education.
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24.2

2.4.3

Highest Professor Associate Assistant Total
Qualification Professor Professor

Male Female Male Female | Male Female
Permanent
Teachers
D.Sc/D.Litt 00 00 00 00 |00 00 |00
Ph.D 00 00 02 00 |03 03 08
M.Phil 00 00 00 00 |00 00 | 00
PG 00 00 02 00 | 06 06 | 14
Temporary
Teacher
Ph.D 0 0 01 02 |01 0112
M.Phil 0 0 |00 00 | 01 01 |2
PG 0 0 00 00 |02 02 4
Part Time
Teacher
Ph.D 0 0|0 0|0 0 0
M.Phil 0 0 |0 0|0 0 0
PG 0 0 |0 0|0 0 0

How does the institution cope with the growing demand/scarcity of qualified

senior faculty to teach new programmes/modern areas (emerging areas) of study

being introduced(Biotechnology, IT, Bioinformatics etc.)? Provide details on

theefforts made by the institution in this direction and the outcomeduring the last

three years.

Answer is already given ind21.

Providing details on staff development programmes during thelast four years

elaborate on the strategies adopted by theinstitution in enhancing the teacher

quality.

There is encouragement to teachers to attend the staff development programme offered
by different Academic Staff Colleges of University Grants Commission. The teachers often
go for orientation and refresher programmeseBeprogramy Sa Sy Kl yO0Sa (KS
quality.

Nomination to staff development programmes

Academic Staff Development Number of Faculty Nominated
Programmes

Refresher Courses 10

HRD Programmes Nil

Orientation Programmes 10

Staff Training Conducted by thiniversity | 04
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Staff Training Conducted by other 04
Institutions
Summer/ Winter Schools, workshops etc] 05

b) Faculty Training programmes organized by the institutionto empower and enable
the use of various tools andtechnology for improved teaching-learning

Teaching learning methods/approaches

Handling new curriculum

Content/knowledge management

Selection, development and use of enrichmentmaterials

Assessment

Cross cutting issues

Audio Visual Aids/multimedia

OER’ s

Teaching learning material development, selectionand use
The college does not organize any training programme to upgrade the qofdégching
in the teachers. But by IQAC different meetings and discussions on upgradation of teaching has
taken place. The college has LCD and seminar room as weHFadawility for motivating the
teachers for innovation in technique of pedagogy.

X X X X X X X X X

c) Percentage of faculty invited as resource persons in Workshops / Seminars /

Conferences organized by external professional agencies

Only 5% of staff have been invited to act as resource persons
*  participated in external Workshops / Seminars /Conferences recognized by

national/ internationalprofessional bodies
* More than 60%

*  presented papers in Workshops / Seminars / Conferencesconducted or
recognized by professional agencies

40%

2.4.4 What policies/systems are in place to recharge teachers? (eg:providing research

grants, study leave, support for research andacademic publications teaching

experience in other nationalinstitutions and specialized programmes industrial

engagementetc.)

As per the government policy, the teachers are encouraged to attendrigmation or
refresher programmes of various Academic Staff Colleges established by the UGC, Such staff
development programmes recharge them. The teachers are encouraged to attend or present
their research papers at State or National Seminar. Even fernational seminar the
teachers can send their proposal to the Higher Education department or the UGC.

2.4.5 Give the number of faculty who received awards / recognitionat the state,
national and international level for excellence inteaching during the last four
years. Enunciate how theinstitutional culture and environment contributed to
suchperformance/achievement of the faculty.
During the last four years, no teacher has been awarded state, national or international
recognition; but one such case of. Br K. Sharma, Associate Professor of Economics was
NEO2YYSYRSR F2NJ GKS GSIFOKSNRa& gl NRe G2

27



AYAGAGdziA2y Qa LIRfAOE 2F FTNBSR2Y 2F Ayy20I I
excel in their endeavours.

2.4.6 Has the institution introduced evaluation of teachers by thestudents and external
Peers? If yes, how is the evaluation usedfor improving the quality of the teaching
learning process?
Yes, the institution has introduced evaluation of teachers by the stadédrg purpose of
this evaluation is not to take punitive action nor to give adverse entry in the annual
confidential report; but to encourage them to take advantage of the survey for
introspection. The institution has found that many teachamproved thé performance
after the feedback from the student evaluation.In future we do intend to evaluate
teachers by external peers.

2.5 Evaluation Process and Reforms

2.5.1 How does the institution ensure that the stakeholders of theinstitution especially
students and faculty are aware of theevaluation processes?
The institution ensures that the students and the faculty are aware of the evaluation
process. Before, the evalton by the students take place , a notice is sent to the press
for wider publicity for the stake holders.

2.5.2 What are the major evaluation reforms of the university that theinstitution has
adopted and what are the reforms initiated bythe institution on its own?
In principle, the university is open as regards, the evaluation of teachers. Naturally,
university encourages self evaluation oétmstitutions. Such evaluation, the university
thinks, are good for quality improvements in teaching and learning.

2.5.3 How does the institution ensure effective implementation ofthe evaluation
reforms of the university and those initiated bythe institution on its own?
The institution literally follows all instructions that are issued by the univeiSayfar
there has not ben any evaluation reforms by the university. It is simply central evaluation
of answer books of students which have optical nraylon the first page of the answer
book and furnished with decoding . This decoding does not allow an evaluator to reveal
the identity of any student. This has prevented evaluators from unfairmeans. The IQAC
has suggested boldly thatevaluation by stakeleol like students is a must for
introspection and quality improvement.

2.5.4 Provide details on the formative and summative assessmentapproaches adopted
to measure student achievement. Cite afew examples which have positively
impacted the system.
Essentlly, as per the objective of the college to optimize the teaching and learning
process, the college is interested both in formative and summative approach in
RSOSt2LIAYy3T a0GdzRSy(iQa LISNF2NXIyOSe !'ff (KS
students ad parents for teaching and learning. Each programme that is meant to
develop the potential of students add to value system and it enriches the mind of learner.
As the session develops into more rigorous excercises like departmental seminar and
different ectivities of games and cultural programs in youth festival, the college
administration constantly watckach student. By such mechanjsme easily judge which
student is becoming socially, educationally and culturally mofgevifor the society and
nation. Athough the summative approach is crudely related to different activities, but
the annual function details the outcome of overall activities of the college. We have plan
to award the best student on the basis of integral performance of academics, spalrts
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2.5.5

2.5.6

2.5.7

extra cocurricular activities. This formative and summative approach has given good
impact on students for developing competitive environment.

Detail on the significant improvements made in ensuring rigor and transparency

in the internal assessment during the last four years and weightages assigned for

the overall development ofstudents (weightage for behavioral aspects,
independentlearning, communication skills etc.

The collegeearlier could not develop mechanism for ensuring rigor anga@mey in
the internal assessment and giving weightage for behavioral aspietsce, the dails
of last four years on this aspect is not available. Butesthe formation of the IQAC, in
2014, the college would see that such records are maintaineidtime perspectives.

What are the graduate attributes specified by the college/affiliating university?

How does the college ensure theattainment of these by the students?

The most important graduate attribute that the college emphasizes is to raakéeal
citizen who would help the mankind by his deeds in future. For this to be cultivated the
institution lays emphasis on course curriculum, the career prospects and the
employability position of each and every student. Recently, we have launcheel car
counseling and at the end of the academic session we have taken efforts to provide
campus placement. Since this year only we have formalized the concept of graduate
attributes, we hope to provide good student support services the college believes in
integral personality of the students.

What are the mechanisms for redressal of grievances with reference to

evaluation both at the college and University level?

So far the college has not come across any inter personal difficulties arising out of
discrimination. Most of the grievances refer to process of admission and conduct of
examination on part of the university. The college cooperates students in redressal of
genuine problems whether it is a matter of admission, examination, scholarship or
forwarding of their application for jobs.

2.6. Sudent performance and Learning Outcomes

2.6.1

2.6.2

Does the coll ege have clearly stated | ear
how the students and staff are made aware ofthese?

Yes, the college has clearly tsta student€performance and learning outcomes. Each
teacher prepares the performance of stutkem terms of resultdn terms of appearance

at the examination and passed percentages. They have also been asked to record the
outstanding meritorious studentd/e find that there are improvements in performance

as the students move from one lower to higher classes.

Enumerate on how the institution monitors and communicatesthe progress and
performance of students through the durationof the course/programme? Provide

an analysis of the studentsresults/achievements (Programme/course wise for last
fouryears) and explain the differences if any and patterns ofachievement across

the programmes/courses offered.

The programme wise results of last four years viz. 208,201314, 201415 and 2015

16 are detailed in tabular form.

Year Programme | No of | No of | Percentage | No of first
students Students of Results class
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Appeared Passed
2015 BA Il 321 301 93.76 1
B. Sc. Il 48 44 91.66 13
B.Com Il 120 110 91.66 3
2014 BA lll 301 232 77.07 0
B,Sc Il 57 48 80.07 10
B.Com Il 162 146 90.12 16
2013 BA Il 364 356 97.80 07
B.Sc Il 38 36 94.73 14
B.Com Il 172 158 91.86 03
2012 BA Il 312 298 95.51 06
B,Sc lll 28 27 96.43 13
B.Com Il 97 94 96.91 12

2.6.3 How are the teaching, learning and assessment strategies ofthe institution
structured to facilitate the achievement of theintended learning outcomes?
Teaching, learning and assessment strategy are very well structured that helps a student
to get motivatal for achievement of his goal. Naturally, he intended outcome of
achieving graduate attributes become possible.

2.6.4 What are the measures/initiatives taken up by the institutionto enhance the social
and economic relevance (studentplacements, entrepreneurship, innovation and
research aptitudedeveloped among students etc.) of the courses offered?
We have already mentioned such measures in above sect#ienthe college has just
been upgraded to PG level in some departments, the research aptitude is in infant stage,
and this will be developed later.

2.6.5 How does the institution collect and analyze data on studentperformance and
learning outcomes and use it for planning andovercoming barriers of learning?
{GdzZRSY 1aQ LISNF2NXIyYyOS Aa NBFTFESOGSR Ay NBa
the university. In career counseling, the students are encouraged to improve their
performance in the forthcoming examination. Some remedial classes or special classes
are taken by the respective teachers.

2.6.6 How does the institution monitor and ensure the achievementof learning
outcomes?
The results are maintained by different departments.

2.6.7 Does the institution and individual teachers use assessment/evaluation outcomes
as an indicator for evaluating studentperformance, achievement of learning
objectives and planning?lf ‘yes’ provi de
examples.Any other relevant information regarding Teaching-Learningand
Evaluation which the college would like to include.
We have instituted one feedback from students on teaching and learning outcomes. The
feedback preforma is administered on regular students who give their frank opinion on
quality of teaching and other outcomes like sfugf 1 & Q & dzLJLJ2 NII & SNIIA OS a
are analyzed by the IQAC and suggestions are conveyed to the respective departments
for introspection. Normally such feedback is not intended to take any punitive action
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against any teacher but to impress upon thdéan improving the quality in teaching,
learning and research.

CriTeERION lII: RESEARCH, CONSULTANCY AND EXTENSION
3.1 Promotion of Research

3.1.1

3.1.2

Does the institution have been recognized research center/s of the

affiliating University or any other agency/organization?

Since, ours is undergraduate college for accreditation we have not been recognized as
research centre by the university or any other agency.

Does the Institution have a research committee to monitor and address the issues

of research? If so, what is its composition? Mention a few recommendations

made by the committee for implementation and their impact.

Normally, the college is not the centre of research. Hence, no committee is formed.
However, the state universities encourage expeae teachers to guide students for
research provided they have PG Departments.

3.1.3 What are the measures taken by the institution to facilitatesmooth progress and

3.1.4

3.1.5

implementation of research schemes/projects?

A autonomy to the principal investigator

timely availability or release of resources

adequate infrastructure and human resources

time-off, reduced teaching load, special leave etc. toteachers
support in terms of technology and information needs

facilitate timely auditing and submission of utilizationcertificate to the funding
authorities

A any other

Our college being UG does not have research facility recognized by the university. But the
UGC provides Minor and Major Grants for carrying out research in colleges,. All teachers
have been mag aware of this facility which our teachers must harness. From the

institution side there is freedom on all points as mentioned in the question. However,
when our college has been upgraded, we can hope for more research grants.

I > > > > >

What are the efforts made by the institution in developingscientific temper and

research culture and aptitude amongstudents?

Our college has congenial environment of providing good conditions of learning. All
teachers add value to the system. The existing facility develo@gpttude of scientific

temper among the students. The dints discuss any issue localgiobal in national

interest.

Give details of the faculty involvement in active research(Guiding student

research, leading Research Projects, engagedin individual/collaborative research

activity, etc.

Dr. S. K. Sharma, Associate Professor of Economics, who was earlier Principal and Head of
5SLI NLGYSYydG 2F 902y2YA0a G D2@SNYYSyid DAN
research experience. He was converfdoaard of studies and also convener of research
degree committee of VBS Purvanchal University Jaunpur. To his credit, four PhDs have
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3.1.6

3.1.7

3.1.8

3.1.9

been awarded. Two of PhDs were awarded at this college only. He is on superannuation
and is helping the college in develog quality in teaching and research.

Give details of workshops/ training programmes/ sensitization programmes
conducted/organized by the institution with focus on capacity building in terms of
research and imbibing research culture among the staff and students.

Dr. Sharma being IQAC convehas organized many interactions with staff and students

on capacity building. For instance, recently he convened the IQAC meeting. Again he has
conducted many meetings of orientations with students on motivating students to come
in the mainstream. The H#ege is a member of NLIST of INFLIBNET Ahmadabad. Dr.
Sharma has popularized the password of NLIST among students for consulting the e
books and gournals available on internet.All teachers have become members of NLIST.
Similarly more than 50 students V& become members of NLIST.Such development has
boosted our efforts of sensitization programmes with focus on capacity building.

Provide details of prioritized research areas and the expertise available with the
institution.

5N { KINXI Qare owBpiid@ilizédOdtedsi of empowerment of women,
unemployment and poverty related issues. At the mom#raugh the department of
economics is not Post Graduate, but there is plethora of research journals available in
internet. Dr. Reena Singh and Drupam Singh of Sociology Departments have research
interests and they have contributed research articles.

Enumerate the efforts of the institution in attracting researchersof eminence to

visit the campus and interact with teachers and students?

Sofar we have not been able to attract the attention of good researchers to our college,
but in future we shall sincerely take efforts to invite academician of eminence to interact
with teachers and students.

What percentage of the faculty has utilized Sabbatical Leave for research

activities? How has the provision contributed to improve the quality of research

and imbibe research culture on the campus?

Utilization of sabbatical leave is not the culture of government colleges. But in summer
vacation ®me of teachers have visited libraries and attended the academic staff
colleges. As most of the departments are on man only, the scope of availing sabbatical
leave is remote.

3.1.10 Provide details of the initiatives taken up by the institution in creating

awareness/advocating/transfer of relative findings ofresearch of the institution and
elsewhere to students and community (lab to land)

By different seminars on new education policy we have told the students to involve
themselves in their village develment and transfer the knowledge they have learned in
their academic institution. The NSS, Ranger Rover and Youth Festival programmes further
generate awareness among students. From next year we also propose to take our
students to some industrial enterpes and places of advance development for their
introspection.

3.2 Resource Mobilization for Research
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3.2.1 What percentage of the total budget is earmarked for research? Give details of
major heads of expenditure, financial allocation and actual utilization.
We do not get budget in which there are provision for research.

3.2.2 Isthere a provision in the institution to provide seed money to the faculty for
research? If so, specify the amount disbursed and the percentage of the faculty
that has availed the facility in the last four years?

There is no such provision of giving seed money for research.

3.2.3 What are the financial provisions made available to support student research
projects by students?

Since we are the undergraduate college, we do not have facility of supporting research
project. As the students graduate from the PG departments to the yeal we shall
constitute such provision of supporting research programme to our students.

3.2.4 How does the various departments/units/staff of the institute interact in
undertaking inter-disciplinary research? Cite examples of successful endeavors
and challenges faced in organizing interdisciplinary research.
In State University Colleges, there are always difficulties in proposing research on
interdisciplinary issues. The University statutes do not allow. Hence, the research is
limited to one particuladiscipline only. But we have constituted provision of extension
lecture programmes in which a teacher is required to present an interdisciplinary lecture.
This has helped the staff in developing an irdtisciplinary outlook in their subject areas.
Once, here is freedom by the university, we shall send proposal od interdisciplinary
research.

3.2.5 How does the institution ensure optimal use of variousequipment and research
facilities of the institution by its staffand students?
Yes, the institution trietd ensure optimum use of various equipments and resources by
its staff and students. There is no any discrimination. The only thing important is that the
staff or students must approach for any help to the Principal or the concerned official.

3.2.6 Has the institution received any special grants or finances from the industry or
ot her beneficiary agency for developing r e
So far we have not received any special grants or finances from the industry or other
beneficiary agency. We are in correspondence withlocal industry to supportis on
placement of our students.

3.2.7 Enumerate the support provided to the faculty in securing research funds from
various funding agencies, industry and other organisations. Provide details of
ongoing and completed projects and grants received during the last four years.
The institution always helps any teacher for seeking research grants from any recognized
funding agency. Since, we have just been upgraded to the PCGolev&dachers have not
approached the funding agency. The moment, they become eligible we shall have
research grants.

3.3 Research Facilities

3.3.1 What are the research facilities available to the students and
research scholars within the campus?
As aleady mentioned our college is not on research grants.
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3.3.2 What are the institutional strategies for planning, upgrading and creating
infrastructural facilities to meet the needs of researchers especially in the new
and emerging areas of research?
Thiswe shall devip once we become eligible for the research grams.have plans to
develop one sophisticated computer lab anrltbeary. Already dibrary has been
processed. The institution is on NLIST and DELNET. Researchers can surf the vast
resources w@ailable on internet.

3.3.3 Has the institution received any special grants or finances from the industry or
ot her beneficiary agency for devel oping r €
instruments / facilities created during the last four years.
As statedearlier we have not received any special grants.

3.3.4 What are the research facilities made available to the students and research
scholars outside the campus / other research laboratories? Minor projects Major
projects Interdisciplinary projects Industr y St udent s’ research pr
(specify)
As stated in 3.3.2.

3.3.5 Provide details on the library/ information resource center or any other facilities
available specifically for the researchers?
As this institution is on NLIST and DELNETredearchers have been given pass words
and user ids. The students as well as researchers can consufjahenals and éooks
for their research purpose. We have broad band enabled internet facilities which the
students and college staff can use. Mostha teachers are now using smart phones with
internet facility also.

3.3.6 What are the collaborative research facilities developed/created by the research
institutes in the college. For ex. Laboratories, library, instruments, computers, new
technologyetc.
The college has developed a concept of collaborative research facilities in which the
departments share the expertise available in either department. The lab facility of
onedepartment can be shared by another department. For example we have one LCD
employed in the seminar hall . All researchers can make use of this facility for lecture
among their students.

3.4 Research Publications and Awards
3.4.1 Highlight the major research achievements of the staff and students in terms of

* Patents obtained and filed (process and product)
* Qriginal research contributing to product improvement
* Research studies or surveys benefiting the community orimproving the services

* Research inputs contributing to new initiatives and social

Development

There are many tezhers who have done research studies or surveys that will benefit the
community. There are also research inputs that contribute to new initiatives and social
development. Dr.Reena Singh, Dr. Najaquat and Dr. Anupam Singh have done some
commendable researchDr. S. K. Sharma has done commendable research on
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3.4.2

34.3

~

demography whose thesis is listed in INFLIBNET at Banares Hindu University. Four
students have been awarded Ph,Ds in Economics. He has convened National Seminars at
Indian Institute of Advanced Study Skanm 2000. Even our Principal Dr. Abhay Kumar

has produced one Ph,D..

Does the I nstitute publish or partner in |
indicate the composition of the editorial board, publication policies and whether

such publication is listed in any international database?

We intend to publish one search journal in near future.

Give details of publications by the faculty and students:

* Publication per faculty
It is given in the evaluative report of the respective departments

* Number of papers published by faculty and students inpeer reviewed journals
(national / international)

More than 100 papers have been published by the faculty in peer reviewed journals
(national/ international)

* Number of publications listed in International Database(for Eg: Web of Science,
Scopus, Humanities International Complete, Dare Database - International Social
Sciences Directory, EBSCO host, etc.)

WE have noted this for future publication in above listed journals

* Monographs

+ NA2dza NBLR2NIA 2y a{ dzNBSe 27

bt {OGFGS T A3IKSNI 9RdzOF GA2Yy [ 2dzy O
Professor in Economics a nd Convener NAAC in 2005

* Chapter in Books

* Books Edited

* Books with ISBN/ISSN numbers with details of publishers

Two books with ISBN nu@tiNE  Ribiebdiigs of the convention 2009 of Uttar Pradesh
D2@SNYYSyid /2tftS3Sa ! OF RSYASD84535604 iS NMarch, 206 A OK K
FYR aS0O2yR gFa tNROSSRAYy3I 2F blriAz2ylt {SYAYL!
Conventional \dB dz&d t N2 ¥ S & a A 2 y-Rif May 2DIZNEIS SBN: 988087730 H N

7 in November 20012The above books were edited by Dr. S. K. Sharma, the convener of IQAC.

* Citation Index
Not Aplicable

* SNIP

Not Applied

* SJR

Not Applied

* Impact factor
Not Applied

* h-index

Not Applied
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3.4.4 Provide details (if any) of
* research awards received by the faculty

* recognition received by the faculty from reputed
professional bodies and agencies, nationally and
internationally

* incentives given to faculty for receiving state, national and
international recognitions for research contributions.
Since ours is a new college such awards have not so far been conferred on any of our
faculty or research scholar.

3.5 Consultancy

3.5.1 Give details of the systems and strategies for establishinginstitute-industry
interface?
This year we have invited local industrialist for campus placement. This will ensure a
healthy relation between our institution and local industry for interface wotr
students.

3.5.2 What is the stated policy of the institution to promoteconsultancy? How is the
available expertise advocated andpublicized?
Being a government collegave are not supposed to go for consultancy. However we
would like to participaten consltancy for our wider roles.

3.5.3 How does the institution encourage the staff to utilize their expertise and
available facilities for consultancy services?
As stated in 3.5.2.

3.5.4 Listthe broad areas and major consultancy services provided by the institution
and the revenue generated during the last four years.
It is not applicable.

5.5  What is the policy of the institution in sharing the incomegenerated through
consultancy (staff involved: Institution) andits use for institutional development?
Although we are not involved in consultancy, but once we start the consultancy, our
policy would be to share a part of the revenue for development purpose.

3.6 Extension Activities and Institutional Social Responsibility

(ISR)

3.6.1 How does the institution promote institution-neighbourhoodcommunitynetwork
and student engagement, contributing togood citizenship, service orientation and
holistic developmentof students?
In all of cecurricular activities of the college, our motto is to imbibe a sense of
belongingness with the society, and develop qualities of a good citizen. Also the purpose
is to develop a holistic personality among students. Our programmes of NSS, Ranger
Rover and Ydh Festival are devoted to cooperation with the community and our ser vice
to the nation.

362 What 1is the I nstitutional mechani sm to tr;
social movements / activities which promote citizenship roles?
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Academic calendar is put on our website. The students are aware of all the programmes
undertaken by the college. Advance intimation is given to students so that each and
every student appear. Such mechanism promotes citizenship roles.

3.6.3 How does the institution solicit stakeholder perception on the overall performance
and quality of the institution?
The mission of this institution is to develop the potential of staff, students, and all
teachers for maximum output in the context of national developmen

3.6.4 How does the institution plan and organize its extension andoutreach
programmes? Providing the budgetary details for lastfour years, list the major
extension and outreach programmesand their impact on the overall development
of students.
Thecollege has NSS and Ranger Rover Programmes through which we organize extension
and outreach programmes. The institution sgemround Rs. 85000 per year on NSS. This
amount is meant for special camps and one damsms. We have two units of gided
boyseach having one hundred students. Both the units camp are separately arranged,
but the activities are more or less common as regards the extension work in villages are
concerned. On Ranger Rover the institution spends around Rs. 26000 a year. In both the
programmes one would see the activities filled with national service like awareness of
duty and responsibility of safeguarding our nation, gender sensitization, and social work
find prominence.

3.6.5 How does the institution promote the participation of students and faculty in
extension activities including participation in NSS,NCC, YRC and other National/
International agencies?

We have already covered the NSS. All teachers are also encouraged to participate and
contribute to the national causeNe donot have NCC. Bu we have organized many
national awareness programmes of Election Commission, National Health Mission of
Pulse Polio or Nutrition Programme.

3.6..6 Give details on social surveys, research or extension work (if any) undertaken by
the college to ensure social justice and empower students from under-privileged
and vulnerable sections of society?
We provide scholarship and financial help to the needy and deprived sections of society.
There are also physically challenged students that neediapcare. Most of the above
stated students are given financial support in one form or another.

3.6.7 Reflecting on objectives and expected outcomes of the extension activities
organized by the institution, comment on
academic learning experience and specify the values and skills inculcated.

The extension activities have formative effect on the minds of students. It also inculcates
a feeling of belongingness with the society and a desire to help the needy. It also
develops alobal view in addressing the problems of poverty and unemployment.
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3.6.8

3.6.9

How does the institution ensure the involvement of the community in its reach out
activities and contribute to the community development? Detail on the initiatives

of the institution that encourage community participation in its activities?

Whenever such extension programmes are arranged, the village head (Mukhia) is
approached. Normally the NSS special camps are arranged in primary school. Hence in
various activities, the villagpeople are involved regarding making them aware of the
government programmes.

Give details on the constructive relationships forged (if any) with other institutions

of the locality for working on various outreach and extension activities.

Thedistrict administration is in constant touch with our institution. For example, the SDM

of Bisauli Tahsil is always invited in most of our deliberations. Even local resource persons
from the intermediate colleges and other intellectuals also support cariging out such
outreach activities.

3.6.10 Give details of awards received by the institution for extension activities

and/contributions to the social/community development during the last four years.

So far no such awards have been given to ourturgin. But,some of our boys and girl
students have been made brand ambassador in maintaining law and order with regards
to protection of wonen students, and also making awasaess for casting votes. Our
brand ambassadors have been successful in gengrativareness in getting voters card

for people who are above eighteen years of.age

3.7 Collaboration

3.7.1

3.7.2

3.7.3

3.7.4

How does the institution collaborate and interact with research laboratories,

institutes and industry for research activities. Cite examples and benefits accrued

of the initiatives — collaborative research, staff exchange, sharing facilities and
equipment,research scholarships etc.

Some of our teachers of social sciences have contributed research papers joint authorship
with different institutions. This has benefited the teacher in developing research
article.Such sharing should be institutionalized.

Provide details on the MoUs/collaborative arrangements (if any) with institutions

of national importance/otheuniversities/ industries/Corporate (Corporate entities)

etc. and how they have contributed to the development of the institution.

We have not so far entered into any MOU with any institution. But as our college
develops into fulfledged PG colleges and autonomous we shall havgJM@h research
institutions and some corporate bodies.

Give details (if any) on the industry-institution-community interactions that have
contributed to the establishment / creation/up-gradation of academic facilities,
student and staff support, infrastructure facilities of the institution viz. laboratories

/ library/ new technology /placement services etc.

There is community interaction in NSS and Ranger Rover functions. In addition, students
have also benefited from the campus placemsatvices Sudents have benefited from
the infrastructural facility of dibrary available on NLIST by INFLIBNET.

Highlighting the names of eminent scientists/participants who
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3.7.5

3.7.6

contributed to the events, provide details of national and
international conferences organized by the college during the
last four years.

So far the college has not organized any national or international seminar. In 2014, we
RAR aSyYyR 2dzNJ LINRPLJRalf 2F FTNNYy3IAy3d 2yS yI
based on Reservation §f/ Kk { ¢ 3 h./ [ 2YYdzyAGAS&E Ay LYRA
Seminar/ 43/ 2014 dated 19 May 2014, but we received no communication from the
'D/ @ 1 26SPSNE ¢S KI @S 2NBFIYAT SR Ylye a&asy;
| A3 KSNJ 9RdzOI (i A 2y mongyour!calléaguss and\dtudedita. Kv¥el also
organized one seminar on-liBrary and use of Information Communication and
Technology in our seminar room in the midst of teachers and students.

How many of the linkages/collaborations have actually resulted in formal MoUs

and agreements ? List out the activities and beneficiaries and cite examples (if

any) of the establishedlinkages that enhanced and/or facilitated -

a) Curriculum development/enrichment

b) Internship/ On-the-job training

¢) Summer placement

d) Faculty exchange and professional development

e) Research

f) Consultancy

g) Extension

h) Publication

i) Student Placement

) Twinning programmes

K) Introduction of new courses

l) Student exchange

m) Any other

The above activities are in infant stage. As we grow into PG and Research we shall enter
into MOU with higher institutions for faculty exchange, training programme, consultancy,
SEGSyaArzys LMzofAOFiA2yE &dG§dzRSYy (aQetnging OSY S
to have MOU with local Intermediate Colleges for use of expertise in different disciplines
for the lower colleges. Such collaboration would definitely add to qualiyraghation in
teaching and learning. But at the time of examination and evadumatfor the practical
examination, there is exchange of teachers in assessment anslodgeaexamination.

Detail on the systemic efforts of the institution in planning, establishing and
implementing the initiatives of the linkages/ collaborations. Any other relevant
information regarding Research, Consultancyand Extension which the college

would like to include.

Based upon SWOT analysis a detailed institutional plan has been prepared, and it has
been submitted to the government for grants. This IDP is enclosed in annexure 3.7.6. We
have already sensitized our teachers and students for research, consultadcy an
extension activities. This will take shape as soon as we get full fledged PG facilities.
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CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES
4.1 Physical Facilities

4.1.1 What is the policy of the Institution for creation and enhancement of infrastructure
that facilitate effective teaching and learning?
The institution believes that in order to raise the quality in teaching and learning, the
institution must raise the iné-structural facilities in tune with the demand, For example,
we need one sophisticated computer lab where our students could consult the vast
resources of knowledge that is available on wamdde- net. We also need such facilities
in order to equip oustudents to be aware of the latest computer applications for
advances in their career.
In addition to computer lab we also want our labs of Botany, Zoology, Chemistry and
Physics to have advance equipment in their disciplines so that our students cauftebec
aware of the latest developments in their discipline.
We also want latest sports facilities for all round developments of our students.We have
got a good play ground which needs to be developed.

4..1.2 Detail the facilities available for
a) Curricular and co-curricular activities — classrooms,technology enabled
learning spaces, seminar halls, tutorial spaces, laboratories, botanical garden,
Animal house, specialized facilities and equipment for teaching, learning
and research etc.
We have althe facilities which are required for curricular;@arricularfacilities. We have

enough rooms to support all under graduate classes in Science, Arts and Commerce. We
also have all the labs for the practical classes. All the labs are well equipped. This
institution can even support the PG Classes in all the subjects. WE do have one seminar
hall where the LCD and Projector facility are available for power point presentation. We

also have Animal House and Botanical Garden for experimentation. We alsodresee d

plantation in the back of our college which can be used for developing botanical garden.

We also have facilities for-IEbrary that motivates our staff and students to look for
research.
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4.1.3

4.1.4

4.1.5

b) Extra —curricular activities — sports, outdoor and indoor games, gymnasium,
auditorium, NSS, NCC, cultural activities, Public speaking, communication skills
development, yoga, health and hygiene etc.

The institution has all the facilities for extraurricular activities. The extraurricular
activities are reguldy arranged in our college. We have NSS and Ranger Rover units
which are organized every year. Annual Sports Function is also organized every year. In
addition to the above the college organizes youth festival which is the centre of
attraction by the boysind girls.

The institution also organizes career counseling and various motivating classes for
participation in mainstream development of this nation. Among such programmes, the
G20SNBEQ ¢l NBySaa Ay StSOGAzy dathwaas&s |y
above 18 years of age are the main.

Extension lecture has also been given on information technology and communication,
during which passwords have been given to students for consulting books that are
available on internet.

How does the institution plan and ensure that the availableinfrastructure is in line
with its academic growth and isoptimally utilized? Give specific examples of the
facilitiesdeveloped/augmented and the amount spent during the lastfour years
(Enclose the Master Plan of the Institution / campusand indicate the existing
physical infrastructure and the futureplanned expansions if any).
Our institutional plan is real plan of our demand in tune with the desired qualitative
reforms in teaching and learning. & mstitution ensures that that the available facilities
are optimally utilized.During the last four years, the institution has witnessed a rising
demand of the college programmes. Every year there is rise in number of applicants for
the courses which wera unable to meet. The infrstructural facility has also risen in
terms of computer facilities,-brary and posting of staff which earlier never happened.
The broad band internet facility has been established in the college which all teachers are
using. Around two lakhs have been spent on basic facilities of computer dibdagy
with wi-fimodem.Last year our college was upgraded to PG College with post graduate
teaching in English, Political Science, Sociology, and Commerce. The IDP (Institutional
Devdopment Plan) is enclosed in Annexure 4.1.3.
How does the institution ensure that the infrastructure facilitiesmeet the
requirements of students with physical disabilities?
The institution takes care in providing facilities to the students wittsighl/disabilities.
We have ramp for such students. Normally we see that the students withphysical
challenge do not have to go to the first floor. Their examination is conducted on the
ground floor only.
Give details on the residential facility and various provisionsavailable within them:

Hostel Facility — Accommodation available
We do not have hostel facility.

Recreationalfacilities- gymnasium, yoga center, etc.
We do not have recreational facilities like gymnasium or yoga centre. But we have one
badminton court in the campus, where the students do some recreation by playing.

Computer facility including access to internet in hostel
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We do not have hostel facifit

Facilities for medical emergencies
We do not have facilities for medical emergencies. But our college is very near the market
place where there are clinics and also the PHC (Primary Health Centre). Hence medical
facilities in emergency can be providedany student.

Library facility in the hostels
We do not have hostel facility

Internet and Wi-Fi facility
The institution does have internet and-iviacility which the students can access in the
campus.

Recreational facility-common room with audio-visualequipments
We have separate common room for boys and girls. We subscribe to some magazines for
recreation of boys and girls. But we do not have audio visual equipment in either of
common rooms. We have proposed to install LED TV in each ofocoraoms.

Available residential facility for the staff and occupancy,.Constant supply of safe
drinking water
The institution does not have residential facilities foe staff.But the college has constant
supply of potable water in the campus.

Security
Thee is no security guard at the gate, But the college has one daily wager to look after
the college in the campus.

4.1.6 What are the provisions made available to students and staff interms of health
care on the campus and off the campus?
There are no sicprovisions of providing health care facilities for students. But as stated
earlier, the college is very near the market of the city that has access to medical facilities.
4.1.7 Give details of the Common Facilities available on the campusspaces for special

units | i ke | QAC, Gri evance Redressal uni t
Guidance, PlacementUnit, Health Centre, Canteen, recreational spaces for staff
andstudents, safe drinking water facility, auditorium, etc.
The institution has the necessafgcilities for housing 1IQAC, GrievanceRedressal Cell,
Career Counseling, Recreational facilities for Girls and Boys, safe drinking water and one
seminar hall. We have also tried to establish one placement cell.

4.2 Library as a Learning Resource

4.2.1 Does the library have an Advisory Committee? Specify thecomposition of such a
committee. What significant initiativeshave been implemented by the committee
to render the library,student/user friendly?
In our institution the IQAC Internal Quality Assura@edl) has been constituted that acts
as an Advisory Committee. It has teaching staff and outside members as office bearers of
the committee. The Principal is the patron and Dr. S. K. Sharma as the convener. The
institutiondoes not have any librarian. Henoeoks are not issued by the central library.
But there are departmental libraries from which most of teachers issue books to students.
The IQAC immediately after establishment off' 2gril 2014, wanted to add-kbrary
facility in the campus. This we hawachieved by becoming members of NLIST and
DELNET. We have not used the facility of DELNET as it is mostly reference library services.
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But the NLIST facilities, our students are using. More than 100 students have been issued
passwords for consultation etbooks on the internet that are available by NLIST.

4.2.2 Provide details of the following:

* Total area of the library (in Sq. Mts.)
It is a big room of 1200 square feet

* Total seating capacity
Thirty students can sit comfortably for study.

* Working hours (on working days, on holidays, beforeexamination days, during
examination days, duringvacation)

10 am to 4pm with a break in 01pm to 02 pm on working days

During vacation and Examination Dag®sed

* Layout of the library (individual reading carrels, loungearea for browsing and relaxed

reading, IT zone for accessinge-resources)

Under NME (National Mission of Education) tediwenabled internet telephone connections are

to be installed in the campus. We propose to have a networking of iritalin@ver the corridors

of the college building. Some of thesefiumodems will be installed in the library room for
internet surfing.

4.2.3 How does the library ensure purchase and use of current titles,print and e-
journals and other reading materials? Specify theamount spent on procuring new
books, journals and e-resourcesduring the last four years.

As we did not have grants for books during the last four years, there has been no addition
of books. But as the college is on NLIST there is alternatigyfa¢ consultation of e
books available on internet.

Library holdings | Year —I Year-ll Year-lll Year-1V
Number Total Cost | Number Total Cost Number Total Cost | Number Total Cost

Text Books 5200 10 lakhs

Reference

Books

Journals/ 05 5000

Periodicals

e-resources 02 02 lakhs

Any Other

Specify

4.2.4 Provide details on the ICT and other tools deployed to provide
maximum access to the library collection?
* OPAC
Online Public Access Catalogue is the latest system of catalogue of books. We do not
have this system, If the fund is provided, we shall this online card system so that the
details of book are available before our readers.But, now we have NLIST and BELNET
new OPACS.

* Electronic Resource Management package for e-journals
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WE shall have catalogue of all books on line so that our students can easily see the books
available in our library.

* Federated searching tools to search articles in multipledatabases

eNLIST and DELNET have searching tools that facilitate in searching multiple databases of
one publication to another.

* Library Website

We do not have library website of our own But we hawew.nlist.inflibnet.ac.in as

library website. Similarly DELNET website is there for us.

* In-house/remote access to e-publications

Epublications are easily accessible frorhouse or remote areas.

* Library automation

Library automation is use of computers to replace the system of cataloguing and
circulation. Once fund is provide we shall plant computers for efficiency in issuing books,
and in circulating books We shall also use a Xerox machine for photocopying desired
pages from books.

* Total number of computers for public access

There are five computers for use of students in the computer lab.

* Total numbers of printers for public access

There is one advance with heavy duty printer in the college, but is now outesf o

* Internet band width/ speed 2mbps 10 mbps 1 gb(GB)
Internet bandwidth 10mbps installed by the BSNL. Ten more lines are to be installed.

* Content management system for e-learning

We do not have content management system fdeaning. However, we dve our
website:www.dragdcbisauli.org which we are managing even without the knowledge of
webmaster. We are able to put notices on our website. The students are able to see the
notice and act as per the noticksplayed on the website.

* Participation in Resource sharing networks/consortia (likelnflibnet)

The institutionparticipates in NLIST and DELNET on which resources of knowledge can be
shared.

Generally twenty students come in the college for consultaifdrooks.

* Average number of books issued/returned

As there is no librarian, no books are issued or returned. But students can get books
issued from their departmental library.

* Ratio of library books to students enrolled

03

* Average number of books added during last three years

Nil (There was no addition of books during the last three years as there was no grants)
* Average number of login to opac (OPAC)

We do not have OPAC

* Average number of login to e-resources

We have just initiated. However we &qgb on an average to be ten

* Average number of e-resources downloaded/printed

On an average 05
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* Number of information literacy trainings organized
05

*Details of “weeding out” of books and oth
During the last three years there was no weedngof books and other materials.
4.2.6 Give details of the specialized services provided by the library
* Manuscripts
Our library is not old enough to have manuscripts.

* Reference

There are very limited reference books. But senior teachers do praétirences for
more authenticity.

* Reprography

We do have one heavy duty reprography fagilityt the system is out of order.

* ILL (Inter Library Loan Service)

DELNET and NLIST do have inter library :Bearice which a teacher or research
scholar can place order. But as this institution is undergraduate college, there is less
scope of NLIST and DELNET.

* Information deployment and notification (InformationDeployment and

Notification)

The institution dos information deployment and notification for the success of use of
library facilities.

* Download

The institution helps the teachers in downloading any research article or research
material

* Printing

The institution has printer and the teachers can d&lit research papers printed without

any discrimination. it is kept in the principal and office computer lab.

* Reading list/ Bibliography compilation

The institution also helps the teachers and students in compiling bibliography.

* In-house/remote access to e-resources

The teachers and students have been given use ID and passwords for surfing the website
2T ytAaldoe ¢KAa FLrOAfAGE A& | O0OSaaArofsS |yecg
remote place. The only condition is that the students must baganternet and wAi

facility for accessing the knowledge source.

* User Orientation and awareness

The institution is very serious in user orientation and awareness programme. The IQAC
convener has organized many orientation programmes for teachexglhas students.

* Assistance in searching Databases
The institution also helps the teachers in searching databases from gvadd- web.

* INFLIBNET/IUC facilities

4.2.7 Enumerate on the support provided by the Library staff to thestudents and
teachers of the college.
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Although, there is no library staff in our college, but the convener of IQAC provided
support facilities given by INFLIBNET. He has made the teachersudadtstaware of

the NLISt and DELNET facilities through which thousanddadks and e€Journals are
available on the net. These the teachers as well students can consult save, download and
later print. More than 200 students and teachers have been pedvidith User Ids and

Pass Words.

4.2.8 What are the special facilities offered by the library to the
visually/physically challenged persons? Give detalils.
The institution has no such facility for the visually/ physically challenged persons. But we
wish © have such facility once we get grants from RUSA.

4.2.9 Does the library get the feedback from its users? If yes, how isltanalyzed and

used for improving the library services. (Whatstrategies are deployed by the
Library to collect feedback fromusers? How is the feedback analyzed and used
for furtherimprovement of the library services?)
As there is no librarian in our college, there has not been any feedback from the
students. However, recently Dr. S. K. Sharma, convener of IQAC took the feedback from
students on ‘teaching,learning , research, and student support system. There were
guestions on improving the library services to the students and teachers. The feedback is
being processed, and the result will be circulated among the staff for introspection.

4.3 IT Infrastructure

4.3.1 Give details on the computing facility available (hardware and
software) at the institution.

Number of computers with Configuration (provide actualnumber with exact
configuration of each available system)
There are 05 functional computers with latest configuration. All have Windows 7
ultimate, Core 2 Duo, Intel, Adobe Reader, Google Chrome, Internet Explorer, etc.
Computer-student ratio
01:350; this ratio would be improved provide we get the grant fr&d&R which has
already been allocated to us.
Stand alone facility
Very few institutions of Uttar Pradesh have NLIST and DELNET facility in information
G§SOKy2t238d ¢KAa WaidlyR Ff2yS FLOAtAGEQ RA
College.

LAN facility
Once we get grants from RUSA, the college would go on LAN facility which would link all
departments, office and library.

Wifi facility
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Our institution has wifi enabled modem for internet connectivity which is shared by all
the teachers and studentBut the students need to be more oriented for accessing such
facility.

Licensed software
The government has supplied us with licensed airtis and software.

Number of nodes/ computers with Internet facility
Under NME9National Mission of Educatiaie Central government has ordered BSNL to
install 20 wiFi enabled internet telephone connections. Subsequently we have requested
the local BSNL to stal a minimum of 10 connections; but so far the BSNL has not installed
these connections. In our college our own we have one broad band-Wienabled
internet.
Any other

4.3.2 Detail on the computer and internet facility made available tothe faculty and
students on the campus and off-campus?
The computer and internet facilities are equally shared by the teachers and students. One
O2YLJzi SNI A& AY tNAYOALItQa w22YZ | y2iKSNI
2yS Ay GSIOKSNAQ w22Y® ! ff |NB Sldzatte aKt

4.3.3 What are the institutional plans and strategies for deployingand upgrading the IT
infrastructure and associated facilities?
We have very ambitious plan for upgrading the institutional facility for IT structure. As
already discussed in the IDP (ingibnal Development Plan) we have a plan of having
full fledged Computer lab of a minimum of 20 computers to provide basic facilities to the
students. Once all vii enabled broadband 20 connections are installed, we will have net
work of information andTechnological connections throughout the corridors of the
college.

4.3.4 Provide details on the provision made in the annual budgetfor procurement,
upgradation, deployment and maintenanceof the computers and their accessories
in the institution (Yearwise for last four years)
It is only last year that the Uttar Pradesh government has provided grantsliloraey
and supporting grants. Around two lakhs were spent on purchase of two new computers
with UPS, Printers, Wi enabled modem and Membership fees NLIST and DELNET.
During the last four years five computers were supplied by the Director of Higher
Education. One High Power Generator was also installed. But the old computers are out
of service and there is no fund for their replacement.

3.5 How does the institution facilitate extensive use of ICT resourcesincluding
development and use of computer-aided teaching/learning materials by its staff
and students?
The institution does not depend upon any external resources for data updation for
university examination data or scholarship data. All data are managed by our own
computers only. The teachers use the computers extensively for Information
Communication and Technology. For students, we have not so far made separate
arrangement for use of ICT fatds.

4.3.6 Elaborate giving suitable examples on how the learningactivities and
technologies deployed (access to on-line teaching learning resources,
independent learning, ICT enabledclassrooms/learning spaces etc.) by the
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institution place thestudent at the centre of teaching-learning process and
renderthe role of a facilitator for the teacher.
In fact, the role of any institution is to act as facilitator or provide enabling environment
to the students and teachers. In this direction this college wihtésichers and students
to use its existing facilities of ICT. For example more than 150 students including the
teachers and administrative staff have been pded with user ids and pass words for
use of NLIST. We have ben requesting them to use sutitieldor excellence in
teaching and learning.

4.3.7 Does the Institution avail of the National Knowledge Networkconnectivity directly
or through the affiliating university? If so,what are the services availed of?
As already mentioned, we are still atwag installation of WiFienabled broad Band
connections by the BSNL. We have asked forl0cnnections of 10mbps ¥Pahliled
connections which are yet to be installed.

4.4 Maintenance of Campus Facilities

4.4.1 How does the institution ensure optimal allocation andutilization of the available
financial resources for maintenanceand upkeep of the following facilities
(substantiate yourstatements by providing details of budget allocated during last
four years)?
a. Building
b. Furniture
c. Equipment
d. Computers
e. Vehicles
f. Any other
Last two years back our college was handed over a newly built up multi faculty building
for arts, Science and Commerce by the LokNirman Nigam. We have enough furnitures
and equipments for the classes and for the labs of Physics, Chemistry, Botany, and
Zoobgy. But during the last two years, we have not got grants for furniture, and
equipments. Some two computers we received were direct from the government lastyear
in 2015. We have also got one Water Cooler with overhead water tank with the
development granof the local MLA. The college does not have any vehicle. This year we
have got cemented benches installed with the help of donor family of the college. This
gives very good look of the college as students in leisure time sit over these benches and
do someself studies.

4.4.2 What are the institutional mechanisms for maintenance andupkeep of the
infrastructure, facilities and equipment of thecollege?
The institution gets the maintenance grants for upkeeping of infrastructure, facilities and
equipments.Sometimes, the institution also uses the students fund for upkeeping of
college infrastructure.

4.4.3 How and with what frequency does the institute take upcalibration and other
precision measures for the equipment/instruments?
Every year, at the end of financial year there is internal audit of all the equipments of the
college. A certificate of physical verification is appended at the end of stock register. The
principal countersigns the certificate.

4.4.4 What are the major steps taken for location, upkeep andmaintenance of sensitive
equipment (voltage fluctuations,constant supply of water etc.)?Any other relevant
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information regarding Infrastructure andLearning Resources which the college

would like to include.

The college has very bad experiencéhwthe electrical department, The electricity
department does not cooperate with us. Due to failure of electrical supply the computers
are not charged

CRITERION V. STUDENT SUPPORT AND PROGRESSION

5.1 Student Mentoring and Support

511 Does the institution publish iIits updated |
what is the information provided to studentsthrough these documents and how
does the institution ensureits commitment and accountability?
Every year the institution updatessiadmission prospectus detailing the rules and
regulations of the admission, government reservation policy for SC/ST OBC and General
students, the graduate attributes of the college as well of the university. There are details
of the programmes viz. ArtsCommerce, and Science having different course
combinations of this college. There are also details of facilities and discipline related
issues. There is also a statement of separate reservation of twenty percent of seats to
girls in all programmes. Thegspectus also has details of PG courses in English, Political
Science, Sociology, and Commerce. The institution is fully accountable to rules and
regulations and it is followed strictly irrespective of any biases.

5.1.2 Specify the type, number and amount of institutionalscholarships / free-ships
given to the students during the lastfour years and whether the financial aid was
available anddisbursed on time?
More than 50 percent of students get scholarships and get fee reimbursement by the
government. Théreak up in tabular form is given as follows:

Year Category Total Scholarship Fee
Reimbursement

2015 OBC 410 1417500 805002

SC 308 1068000 601121

ST Nil NIL Nil

Minority 70 23900 140160

GEN 205 714900 409414

Total 993 3440100 1955697

Scholarships and Fee Reimbursements are done without any delay as the money is

RANBOGf@ GNIYyAFTSNNBR Ayid2 GKS addzRSyidaQ I C
5.1.3 What percentage of students receive financial assistance from state government,

central government and other nationalagencies?

More tha 50 percent of students receive financial assistance from the state government.

The central agencies and central government also provide financial assistance; but

students apply on their own for such assistance. But the rider is that #megvail either

of scholarships whether the state or central. But, meritorious students go for central

grants as the amount of scholarship is more as compared to the state government.
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5.1.4 What are the specific support services/facilities available forStudents from
SC/ST, OBC and economically weakersections
Special thrust is given to SC/ST, OBC and deprived sections of society so that they can
take advantages of the facilities available to them. The students of these communities
are made aware of the resvations in educational opportunities.We also guide them for
competitive examination.

\% Students with physical disabilities
We do have ramp facilities for students of physical disabilities. We provide horizontal
reservation in seats reserved fdifferent categories of students. We see that students of
physical challenges do not have to go to the first floor for examination. Their
examinations are taken downstairs only at the convenience of these students.

\Y Overseas students
We do not haveverseas students.
\Y Students to participate in various competitions/Nationaland International
As already stated we have career counseling of our students and at different occasions
we couch our students for participation in various competitive examinations
V  Medical assistance to students: health centre, healthinsurance etc.
He institution does not have such facilities to provide health facility and health insurance.
But the institution is very near market place where hospitals, PHC (Primary Health centre)
and other clinics are available.
V  Organizing coaching classes for competitive exams
We do not have such infigtructure as provide coaching classes for the competitive
examination. But, since the formation of IQAC in the college, Dr. S. K. Sharma topk ma
counseling classes in which we made the students aware of competitive examination. He laid
emphasis on modus operandi of competitive examination. He exhorted the students to
appear at various competitive examination
V  Skill development (spoken English, computer literacy, etc.,)

2SS KIF@S aSyd 2dzNJ LINRLRalkt G2 adl NI ahé¢ S
/ 2Y Lz SNE G2 GKS S5ANBOG2NIGS hT |1 A3IKSNI 9R
students. But, permission is still awaited. Such compuignses would increase the scope of
SYLX 28YSyd 2F 2dz2NJ aGdzZRSydad 5N { KI NYI KI a
F2N) 6KS o0SYySTAG 2F ailidRSydGad 5NP { KIFIN¥YIF I f
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V Support for sl ow | earners
If the need arises, there is provision of tutorial classes for the weaker students. But this is
done only when there is demand from the students. But there is hardly any demand from
the students.

V  Exposures of students to other institution of higherlearning/corporate/business
house etc.
Owing to lack of staff in office and teaching community, we have not been able to take
our students to institution of higher learning, corporate or business house.

V  Publication of student magazines
The college is publishing3edzt  N¥ @ | YI 3T AyS SyiGaadat SR ¢
are asked to contribute their original thoughts in the form of poetry, prose or story
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writing. Even teachers and local educationists contribute their articles. The publication of
this magazine hels our students to nurture their thoughts.

5.1.5 Describe the efforts made by the institution to facilitateentrepreneurial skills,
among the students and the impact ofthe efforts.
In the youth Festival which is organized every year, on the spot MeGantpetition and
Creative Art Competition are held. Such competitions help our girl students to develop
entrepreneurial ability among them. Even debates, mono acting and dance competitions
are conducted that promote skill development. The impact of commfu¢outh Festival is
so great that even the local people want their participation.

5.1.6 Enumerate the policies and strategies of the institution whichpromote
participation of students in extracurricular and co-curricularactivities such as
sports, games, Quiz competitions,debate and discussions, cultural activities etc.

As the institution believes in integral development of student it facilitates the students for
co-curricular activities viz. sports, games, cultural activities, and activities related to
national awareness. College level quiz completion is conductedin order to encourage
students for competitive examinations.

* additional academic support, flexibility in examinations

The institution also wants to extend additional academic support for gyegjpn for
competitive examination. As regards, flexibility in examination, it is decided by the
university. However, the university provides second examination to the drop out students.
Hence, there is flexibility in examination.

* special dietary requirements, sports uniform and materials

2 KSYSOSNE GKSNB A& a4LR2NIaQ FdzyOidAzys OF NB
participation. Those who represent the college for participation in inter collegiate sports
competition at the university, #hinstitution provides uniform and tracking shoes to each
participants.

* any other

The institution encourages students to become brand ambassadors of various national
LINE AN YYSa fA1S GKS @20SNBQ | gl NBySaa F2I
becoming a voter.

5.1.7 Enumerating on the support and guidance provided to thestudents in preparing
for the competitive exams, give detailson the number of students appeared and
gualified in variouscompetitive exams such as UGC-CSIR- NET, UGC-NET,
SLET,ATE / CAT / GRE / TOFEL / GMAT / Central /State services,Defense, Civil
Services, etc.
So far the college has been a graduate college, the institution has been guiding students
for future preparation only. Therefore, NET, SLET and other Data is not available with us.
Some studerst have appeared at the State Public Service commission or other
subordinate services of the state government.

5.1.8 What type of counseling services are made available to thestudents (academic,
personal, career, psycho-social etc.)
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As usual, career coueling is done for our students. The students can attend such
counseling sessions, and their inparsonal or psycheocial difficulties can be removed,
If the students contact the teachers in advance.

5.1.9 Does the institution have a structured mechanism for careerguidance and
pl acement of its students? I f ‘yes’, detai
identify job opportunitiesand prepare themselves for interview and the percentage
ofstudents selected during campus interviews by differentemployers (list the
employers and the programmes).

We do have structured mechanism for career guidance but do not have structured
placements of our students. We hace contacted locally for providing job opportunities but
we have not got good response. As we a@iweer counseling, we properly guide our
students for their interview or any competitive examination. We have also plan to have
mock test of competitive examination at which our students intend to appear.

5.1.10 Does the institution have a student grievance redressal cell? Ifyes, list (if any) the
grievances reported and redressed duringthe last four years.
We do have one student redressal cell that takes care of any complaints of any student
regarding teaching, learning and student support system. Thasebeen no dispute on
any attribute by the institution. Hence, during the last four years there has not been any
written complaint.

5.1.11 What are the institutional provisions for resolving issuespertaining to sexual
harassment?
As mentioned above, ghredressal cell also includes any complaint of sexual harassment.
A committee has been formulated consisting of senior teachers having equal
representation of women, SC/ST, OBC. Minority and General representation in redressal
of any complaint be it of geeral nature or of sexual harassment.

5.1.121s there an anti-ragging committee? How many instances (if any)have been
reported during the last four years and what actionhas been taken on these?
As per the UGC circular, wragging has been banned and asgrpévolved in such
activity will be prosecuted as per the rule enacted by the UGC. In our institution, such
events have never happened. All students have to undergo a oath of not involving oneself
in wragging or any such obnoxious activity. Amtagging instructions have been kept on
college prospectus and also on college website in order to provide awareness among
students. During the last four years, no such incidents have happened.

5.1.13 Enumerate the welfare schemes made available to students bythe institution.
In other sections we have already detailed the welfare schemes of distribution of
scholarships and fee reimbursements. More than 50 per cent of students are covered
under the welfare schemes.

5114 Does the institution have a registered Al
activities and major contributions forinstitutional, academic and infrastructure
development?
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Yes, the institution has a registered Alumni Association. It has its-bfaers. We have
had two meetings of the alumni Association this year. This association is quite helpful in
sharing its observation regarding the development of this college.

5.2 Student Progression

5.2.1

Providing the percentage of students progressing to highereducation or
employment (for the last four batches) highlight the trends observed.

Student progression %

5.2.2

5.2.3

UG to PG
There are three faculties viz. Arts, Science and Commerce at the Under Gradehte Le
The passout percentages in three faculties are 75, 80 and 90 respectively. Normally girls
have performed better as compared to boys. This is the trend in general when we
compare the results of last four years. But in the first year, most of stuéeht®nly in
second year the students become mature and serious about their studies. In final year,
the results of pass percentages increase. Since, the place is backward, and students do
not get proper guidance at the intermediate level, the institutizas tough time in
motivating the students.
PG to M.Phil.
PG to Ph.D.
Employed
Since, our institution has just started PG course from 2015 there are no students who
would move for MPhil course. Similarly for PG to PhD course we do not have any student.
Ths evaluation is only for the UG Programmes of Arts, Science and Commerce. When we
move out for the PG full fledged classes, we would opt for evaluation of PG courses also.
Campus selection
This year we are in contact with the local industrialists, angehtbat some of industrial
enterprises would visit the college for campus placement.
Other than campus recruitment
The institution takes counseling classes of students and we inspire them to appear at the
competitive examination. Students compete on their own behalf. We are trying to collect
the data in this regard too.

Provide details of the programme wise pass percentage andcompletion rate for

the last four years (cohort wise/batch wiseas stipulated by the university)? Furnish
programme-wisedetails in comparison with that of the previous performance ofthe

same institution and that of the Colleges of the affiliatinguniversity within the
city/district.

Ours is a newly established college in the district of Budaun. There is one more
government college in Budaun proper. We can compare our college with this college. We
stand better in output in terms of resulte@ conduct of different programmes. Although,

the college of Budaun started earlier to us, but we have moved to PG level whereas the
college of Budaun continues to be UG only. Only some old established private colleges of
Chandausi and Budaun are somewhatter in performance.

How does the institution facilitate student progression to higherlevel of education

and/or towards employment?
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The very objective of this college is to provide enabling environment for the excellence of
students in their pleement. Thus all activities are devoted to this objective indirectly.
Thus the institution is greatly interested in student progression.

5.2.4 Enumerate the special support provided to students who areat risk of failure and
drop out?
From time to time ware in look for students who need special help or tutorial for
removal of their difficulties in studies. There are second examinations at which many of
students appear for improving their grades. The teachers as well as office are very
cooperative in redrgsing of even any personal problems.

5.3 Student Participation and Activities

5.3.1 List the range of sports, games, cultural and other extracurricularactivities
available to students. Provide details of participationand program calendar.
Every yeat OF RSYAO OF ft SYRIINJ A& OKIf{SR 2dzio ¢K
uploaded on the college website. The students can know in advance which academic
function is going to take place in the college. Round the year, the college has games,
cultural progammes, and caurricular activities that are held in addition to the normal
classes.
5.3.2 Furnish the details of major student achievements in co-curricular, Extra-
curricular and cultural activities at differentlevels: University / State / Zonal /
National /International,etc. for the previous four years.
Different prizes for the cultural and -©oirricular activities are distributed. Every year at
the annual function the prizes are awarded. The different events are dance;awcting,
debates, music, quizhart competition etc. The University does not have any youth
festival; hence our institution is unable to send any student to the university. The NSS,
Ranger Rover and Youth Festival functions are arranged round the year.

5.3.3 How does the college seek and use data and feedback from itsgraduates and
employers, to improve the performance andquality of the institutional provisions?
The institution has structural mechanism to know the feldck. Recently, we had a
feedback fromstudents on teaching and learning. All students suggested reforms on
quality of teaching. Regarding attendance of students, the students observed that
manyof students do not attend the classes. There was also albee# that the library
should open. Dut non posting of librarian, the library is closed. But the college is on
NLIST for which user IDs and pass words have been issued by the convener of IQAC. The
students use this facility for searching books on NLIST of INFLIBNET.

8.3.4 How does the college involve and encourage students to publish materials like
catalogues, wall magazines, college magazine, and other material? List the
publications/ materials brought out by the students during the previous four
academic sessions
Every year the collegaublishes students magazine in which the students are encouraged
to write something in the form of prose, poetry, essay or memorable event etc. During
NSS, Ranger Rover and Youth Festival, the students are involved in posters, wall
magazine, and creativerts.

5.3.5 Does the college have a Student Council or any similar body?Give details on its
selection, constitution, activities and funding.
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The college does have student council in each and every subject. There are different office
bearers. Such councdscide various academic interactions. The students contribute
nominal fees to the council. The winners of different competition conducted by the
council are awarded prizes or medals on the annual day function.

5.3.6 Give details of various academic and administrative bodies thathave student
representatives on these.
There is representation of students in each and every committee be it academic or
administrative. This has improved transparency in the functioning of various committees.

5.3.7 How does the institution network and collaborate with the Alumni and former
faculty of the Institution.Any other relevant information regarding Student Support
andProgression which the college would like to include.

An alumniof old students has been established incthiege. There are regular meetings

of the alumni. The Principal and the convener of IQAC collaborate with the Alumni. The
institution also tries to contact the former faculty of the college who have been
transferred to other colleges.

The institutionwishes to nurture our students in terms of employability and successful as
human being. Therefore, the institution seeks coordination and support of parents,
teachers, alumni and government for better facilities for excellence in studies.

CRITERION VI: GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 Institutional Vision and Leadership

6.1.1 State the vision and mission of the Institution and enumerate on how the
mi ssion statement defines the i1nstitut
terms of addressing the needs of the society, the students it seeks to serve,
i nstituti on 0 salué arientations; visiondor therfulure, etc.?

The Vision is tdevelop this college into an institute to provide excellent facilities
of education in this region on par with the best in India.

The mission is to provide an enabling environment nottordyudents but also
to our teachers and staff for optimum use of their potential for excellence in day
to day activities.

Naturally, as per the vision and mission , this institution is constantly working
since 2004 in this region to help the studentdeneloping their potentials in all

fields for better employability. We also expect and nurture our students to achieve
their goals by providing them an enabling environment.
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6.1.2What is the role of top management, Principal and Faculty in
design and implementation of its quality policy and plans?

Being a government college, the Principal and faculty short out all problems, plan
out the academic calendar and see that the teaching start in time immediate
after the admission is over. The office also supfe staff and students in

helping them for their maximum output

6.1.3Wh a t i s t he i nvol vement of t he | eader

statements and action pl ans for ful
formulation of action plans for all operatio ns and incorporation of the
same into the institutional strategic
Proper support for policy and planning through need analysis, research

i nputs and consultations with the stake
excd | ence A Champion organizational <chan

Graduate attributes are very well discussed in advance. The institution believes in

AYGiSaNIrt RS@OSt2LIYSyd 2F 2ySQa LISNB2Y I |

curricular aspects and employability of our studebts, also in making him a true
citizen or valued citizen of our country. Thus we believe in meeting with
stakeholders viz,.parents students and teachers in planning the development path
of our students. We look into interpersonal difficulties of studentsyvigde
financial aid, and guide in career counseling

6.14 What are the procedures adopted by the institution to monitor and

evaluate policies and plans of the institution for effective implementation
and improvement from time to time?

As stated, oncehe admission is over, the academic calendar s finalized in
consultation with the academic faculty. Admission is itself a very challenging tat
in which the admission is strictly on the basis of merit. But we have to ensure the
government policy of resenvan to girls, to SC/ST and OBC Communities. Again
we have to consider the general 50% reservation. All this is not very simple affair,
but all teachers and office staff is involved in the whole procs to see that no
discrimination occur. The UGC norm regagdconduct of classes is followed. The
college tries to see that a minimum of 180 days are devoted to teaching days. But
this is sometimes very difficult. Meanwhile the othercoworicular activities are
also arranged. There is continuous evaluation lopragrammes that judge the
best student. Finally the examination commences which again undergoes exercise
of online form submission and crosschecking the data. The examination is
conducted in most pious environment without any use of unfair practices. The
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college lets the student feel of its presence in solution of any problem which a
student encounters.

6.1.5 Give details of the academic leadership provided to the faculty by the top
management?

The Principal and the convener of IQAC provide acadeaderkhip. We believe

that freedom and autonomy must go hand in hand. Barring few exception of
adherence to discipline each teacher is free in organizing his class and use the
latest mode of teaching like OHP or LCD in providing excellent lectures. We
emphasize to deliver interactive lecture. The institution does not interfere as
regards, the evaluation and grading of any test.

6.1.6 How does the college groom leadership at various levels?

By giving freedom and autonomy to our staff.

6.1.7 How does the college delegate authority and provide operational
autonomy to the departments / units of the institution and work towards
decentralized governance system ?

In order to streamline the activities of the college, different committees are forms,
each having dierent members. Different committees have different members
and also different convener. Depending upon the merit of the teacher he is made
the convener of the committee. Te committee functions independently on the set
guidelines of the IQAC. This leads ihdependence quality improvement in
functioning of the college.

6.1.8Does the college promote a culture of participative management? f 0yesod,

indicate the levels of participative management.

Yes, the college believes in participative management. Baember of the
committee is given freedom to express his voice. Hence, there is freedom to
SELINBaa 2ySQa 2LAYyAZY 2y |yée YIGGdSN N
whether it is of discipline, admission matter or evaluation of any programme. But

at highest level this freedom is not given as we need experienced tacher to take a

final decision. Thus at the decisive level the participative management has its
limitation.

6.2 Strategy Development and Deployment

6.2.1 Does the Institution have a formally stated quality policy? How is it
developed, driven, deployed and reviewed?
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The institution does not have any formally stated quality policy. But the institution
has its prospectus that details the aims and objectives of the college. It details the
policy guidelines in matter of admission, evaluation , or award of degree to
studerts. Depending upon experience, it is amended year to year.

6.2.2 Does the Institute have a perspective plan for development? If so, give the
aspects considered for inclusion in the plan.

Yes, the institution has perspective plan for development. Osppetive plan is
developed on the basis of SWOT (Strength, Weakness, Opportunity, and Threats)
analysis.

6.2.3 Describe the internal organizational structure and decision making
processes.

As already stated, the the internal organization structure isngefiby the state
government. The teaching and administrative staff are also well structured.

Finally the decision making process is the prerogative of the principal and IQAC

6.24 Give a broad description of the quality improvement strategies of the

i nstitution for each of the foll owing
Devel opment A Community engagement A H
A Il'ndustry interaction

Among others, the formation of IQAC is to improve the quality of teaching and
learning, researctand development, community engagement, human resource
management, and industry interaction. These traits are essentially required to be
made stronger if we wish to improve the college in course urriculum,
employability and making a true valued citizen.

6.2.5 How does the Head of the institution ensure that adequate information

(from feedback and personal contacts etc.) is available for the top
management and the stakeholders, to review the activities of the
institution.

The institution maintains all theetevant data or profile of the college on different
aspects. Thus the college data is available with the Directorate of Higher
Education which is later used to review the progress of the college.

6.2.6 How does the management encourage and support involvement of the
staff in improving the effectiveness and efficiency of the institutional
processes?
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The Directorate of Higher Education helps the institution to improve the
effectiveness and efficiency of the college.

6.27 Enumerate the resolutions made by the Management Council in the last
year and the status of implementation of such resolutions.

As stated, we onot have any managemembuncil.

6.2.8Does the affiliating university make a provision for according the status of
autonomy to an affiiated i nsti tution? | f ©6yes®d, what
the institution in obtaining autonomy?

Yes, the university makes a provision for according status of autonomy to an
affiliating institution. But before this there is a condition that the institution must
have got itself assessed and accredited by any accreditating institution. Our
institution being young is now in the process of getting accredited by the NAAC
(National Assessment and Accreditation Council) Bangalore. After getting
accredited we shall plaior making our institution autonomous.

6.2.9How does the Institution ensure that grievances / complaints are promptly

attended to and resolved effectively? Is there a mechanism to analyse the
nature of grievances for promoting better stakeholder relation ship?

We have grievances / complaint redressal cell in our institution All complaints are
impartially looked into. There is a committee that examines any grievance
whether it is related to any problem arising out of favouritism or any inter
personal diferences among students or among teachers. During the last ten year
we have not come across any major complaint or grievance of any student or
teacher.

6.2.10 During the last four years, had there been any instances of
courtcasediled by and against the institute ? Provide details on the
issues and decisions of the courts on these?

As stated in 6.2.10 our institution does not any instance of court case filed
against our college.

6.2.11 Does the Institution have a mechanism for analyzing student
feedback on institutional perfor mal
outcome and response of the institution to such an effort?
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Yes, the institution has a mechanism to get a feedback from our students.
A feedback on teaching and learning, students support services and other
development aspects are taken from the stuents which they readily

evaluate.

Recently the convener of IQAC had the feedback on quality of teaching.
The students openly brought befous the contribution of the college in
shaping their career and personality. Theyoaiggested some weak
points ofour institution which we brought to the notice of Principal for
remedial measures. The feedback was meant to improve the functioning
ogf the college; not the punitive measures to be taken against the erring
teachers or staff.

6.3 Faculty Empowerment Strategies

6.3.1 What are the efforts made by the institution to enhance the professional
development of its teaching and non teaching staff?

The institution is really interested in enhancing the capacity building of each and
every faculty as well of students and supporting staff. Thus we want our staff to
learn the latest tools of teaching. Hence most of our teachers and staff are aware
of the latest internet techniques of knowledge sharing. We also encourage our
teachers to participate in various seminar and present research papers. Besides,
we encourage to participate in extension lectures which are normally
interdisciplinary.

6.3.2 What are the strategies adopted by the institution for faculty

empowerment through training, retraining and motivating the employees
for the roles and responsibility they perform?

We want our teachers to be fully updated of the latest developments of their
coursecurriculums. For this we encourage our staff to attend short term and long
term orientation and refresher programmes in their discipline as organized by the
University Grants Commission.

6.3.3Provide details on the performance appraisal system of the staff to evaluate
and ensure that information on multiple activities is appropriately
captured and considered for better appraisal.
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In our system, there is provision of performance appraisal of each and every
official. Thus annual confidential report is mi@ined. This ACR is an account of
aStF SOlLtdzr A2y 2F 2ySQa LISNF2NXIyOS
Principal is authorized to write the character role of teachers. The director of
Higher Education is accepting officer. For future promotioratiraial ACRs count
much in arriving at any conclusion. Thus quality in teaching and responsibility
towards nature of jobs is secured.

6.3.4What is the outcome of the review of the performance appraisal reports by

the management and the major decisions taken? How are they
communicated to the appropriate stakeholders?

We have not come across any review of the performance appraisal of teachers by
the directorate of higher education, nor have we heard of any review by any
academician. But, a first hanknowledge of the ACR of staff tells that the
evaluation is arbitrary and the ACR does not reflect the true character of teachers.
In case of adverse remark the ACR is communicated to the person concerned. The
person concerned represents for the correetmwhthereafter the bad remarks are
either waived off or sustained.

6.3.5 What are the welfare schemes available for teaching and non teaching
staff? What percentage of staff have availed the benefit of such schemes in
the last four years?

The government d&s welfare schemes for teaching and non teaching staff. They
can get house loan, car or scooter loan at reasonable rate. Besides we have Gross
Provident Fund which is now substituted by CPF and general Insurance Scheme.
¢tKS SYLX2eSSa || fa&ecCadeimbdaremahtdNS&@nditursd ¥
incurred on health maintenance etc.

6.3.6What are the measures taken by the Institution for attracting and retaining
eminent faculty?

The institution does not have any incentive to attract or retain any eminent
faculty. This is the prerogative of the state government.

6.4 Financial Management and Resource Mobilization

6.4.1What is the institutional mechanism to monitor effective and efficient use
of available financial resources?
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When the grantis received, the is clear cut instructions of how to use and
monitor the financial resources. Accordingly, the finance is disbursed by the
Principal. Hence there is effective and efficient use of available financial
resources.

6.4.2What are the institutional mechanisms for internal and external audit?

When was the last audit done and what are the major audit objections?
Provide the details on compliance.

There are institutional mechanisms for internal and external audit. Departmental

audit is normally done in two or three years. External audit is also done by the
Commissioner office. The external audit was done in 2013. Among others main
202S00GA2ya 6SNB 0 GKS AyaildraddzirazyQa
whyscholarship fund &s not distributed. These objection are now removed.

6.4.3What are the major sources of institutional receipts/funding and how is
the deficit managed? Provide audited income and expenditure statement
of academic and administrative activities of the pre vious four years and
the reserve fund/corpus available with Institutions, if any.

As ours is a government college, we do not bother for funding. Every quarter a
detailed budget is demanded by the directorate of higher education. In case there
is any defit, it is met by the government. All rapes are given by the
government. Now, the development grants are given by RUSA
(RastriyaUchhatarShikshaAbhiyan) by the central Government to Uttar Pradesh to
be shared by different government collegébe auditedncome and expenditure
statement is given in annexure 6.4.3.

6.4.4 Give details on the efforts made by the institution in securing additional
funding and the utilization of the same (if any).

The institutional Development Plan of the college has been prepared and it was
submitted to the Uttar Pradesh Government. We have receividatary grants.
Further a sum of Rs. 02 crores have been allocated by the RUSA, and it is awaited
any time. Once, @& receive this grants we shall have our independent computer
laboratory, advance lab facilities and beautiful classes with interactive boards for
innovating learning.

6.5 Internal Quality Assurance System (IQAS)

6.5.1 Internal Quality Assurance Cell (IQA C) a. Has the institution established
an I nternal Quality Assurance Cel |
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institutional policy with regard to quality assurance and how has it
contributed in institutionalizing the quality assurance processes? b. How
many decisions of the IQAC have been approved by the management /
authorities for implementation and how many of them were actually
implemented? c. Does the IQAC have external members on its committee?
If so, mention any significant contribution made by them. d. Ho w do
students and alumni contribute to the effective functioning of the IQAC? e.
How does the IQAC communicate and engage staff from different
constituents of the institution?

Yes, the institution has established an Internal Quality Assurance Cell in the
campus. It was established on "2&\pril 2014. It has contributed a lot in
enhancing the quality of teaching learning research and other outcomes. The
AQAR (Annual Quality Assurance Report) is also enclosed for reference. b) More
than five meetings of IQARave been conducted. Since, the college has itself to
approve the decisions taken by the IQAC, we have followed the recommendations.
It is because of the persistence of the IQAC we have found many reforms in
functioning of the college. &Jes the IQAC hagternal member on its committee.
Since the eternal members are local, they have cooperated in streamlining the
activities of the college. d) We also have alumni meeting of old students. They
have suggested quality reforms in teaching by motivating sttglemattend the
classes regularly. e) Notice is circulated and each member is contacted for a
meeting or interaction.

6.5.2Does the institution have an integrated framework for Quality assurance of
the academic and admi ni s giveaetdilsvan itsact i vi
operationalization.

Yes, the institution has an integrated framework for Quality Assurance of the
academic and administrative activities. We believe that the success of the
institution depends upon the administrative efficiency inveeing the academic
inputs in the system. Hence, the institution balances both the activities. The IQAC
monitors both the activities. The accounting procedures, rules and regudason

laid down by the UGC and the state government are strictly folloWeel.office

staff supports the academic environment by executing any decision that is taken
with regard to admission or disbursement of scholarship or conduct of any
programme whether annual function or sports meet or any youth festival.
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6.5.3 Does the institution provide training to its staff for effective

| mpl ementation of the Quality assuranc
enumerating its impact.

The institution provides training to the staff both academic and administrative for
the efficient funtioning of the IQAC. In the meeting of IQAC, all members are
called for. There is detailed discussion by the convener on different aspects to
ensure quality in higher education. Guidelines for different reports writing is given
to all. If need be, there demo classes to encourage our teachers for innovation
in teaching. Meeting of alumni and parereachers are also conducted. Even
frequent meetings with students on counseling and career prospects give a lasting
impact on the stakeholders.

6.5.4 Does the institution undertake Academic Audit or other external review

of the academic provisions? I f o6yesd, b
the institutional activities?

There are provisions for surprise checks by the higher officials of higher education.
For instance, the Regional Higher Education Officer or the Directorate of Higher
Education may visit the college and inspect its teaching and learning activities.

They may also inspect the administrative functioning of the college. But so far

such audithave been internal and such visits are few and far between. We have

invited NAAC for such exercise for assessment and evaluation of our institution.
The outcomes of academic audit have deeper impact in improving the college
activities.

6.5.5 How are the internal quality assurance mechanisms aligned with the

requirements of the relevant external quality assurance
agencies/regulatory authorities?

Whenever there is any inspection, the IQAC gears itself for preparing the college
to face the inspection. Henche internal quality assurance cell is aligned to the
external assessment and evaluating agency like NAAC for introspection.

6.5.6 What institutional mechanisms are in place to continuously review the

teaching learning process? Give details of its structure, methodologies of
operations and outcome?

All the members of IQAC followed by the convener and Principal share the

responsibility of guiding the academic and administrative staff of the college

continuously. Among others, the main objective is to owprthe teaching and

learning process, and introduce quality or innovative teaching. The IQAC has a
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minimum of four meetings. The other meetings are very well chalked out. Its
minutes are circulated among the membargernal and external.

6.5.7 How does the institution communicate its quality assurance policies,

mechanisms and outcomes to the various internal and external
stakeholders? Any other relevant information regarding Governance
Leadership and Management which the college would like to include.

The minutes of IQAC meetings are circulated among the internal and external
members. Even we get suggestion from the external members for quality
improvement.

On governance, leadership and management, we need to involve all the
stakeholders students, t@achers and parents for optimization of capacity of
college as well as of stakeholders. We need cooperation from the government for
better governance and financial aid. We also need cooperation from the parents
for motivating their wards to attend their cdgses.

.CRITERIA VII: INNOVATIONS AND BEST PRACTICES

7.1 Environment Consciousness
7.1.1 Does the Institute conduct a Green Audit of its campus and facilities?

Yes, the institution conducts a Green Audit of its campus and facilities. One
would find enouf plantation with lush green trees in the campus.
Although, the college has entered in adolescent stage ofl3 years its
developmentwould depend upornfra-structural and growth in student
support services which the college earnestly desire. At present every year
we run into plantation of trees that have grown up to provide shade to our
students. There are cementedenches, that encourages our studerno

sit and study. There are separate toilets for girls and boys. There are hand
pumps for potable water for the students. But, the place where this
college is situated is abounded by monkeys that ravage the greeneries of
the college. It is because of shive do not feel like planting flowers in
earthen pots.

7.1.2 What are the initiatives taken by the college to make the campus
ecofriendly? z Energy conservation z Use of renewable energy z
Water harvesting z Check dam construction z Efforts for Carbon

65



7.2

neutrality z Plantation z Hazardous waste management z e-waste
management

The institution has one committee that takes care of environmental
protection and beautification. The task has been made broader in view of
making the campus eeiendly. With thehelp of students we teach our
student of energy conservation, global warming, hazardous waste
management and evaste management. We give awareness about e
waste management, renewable energy management, and environment
protection. The college building hatownpipes for water harvesting
during the rainy days. During Monsoon Periods, plantations are regular
features of this college. The students of NSS, Ranger Rover and Youth
Festival are separately given special awareness of these concepts.

Innovations

7.2.1 Give details of innovations introduced during the last four years

which have created a positive impact on the functioning of the
college.

Innovations in teaching, learning and student support services are regular

features of this college. Everyng the college introduces something, it has its
impact on the quality of the college. We could cite the innovations during the last
two years among others are viz. (i) Website of the coegev.dragdcbisauli.ag;

(ii) The College data D@Mas been brought on the websitevafvw.aishe.gov.in

(i) Prominent Board of the college on its gate and nameplates of employees have
been introduced; (iv) Inspirational Quotes hdneen put on the corridors of the
college for motivation of the students; (v) The college is now on NLIST and DELNET
for knowledge sharing of vast resources of knowledge available on internet. All
the staff and 10 percent of students have been issued padgsw(vi) IQAC was
established in April 2014. This has far reaching implication on the functioning of
this college.

7.3 Best Practices

7.3.1 Elaborate on any two best practices in the given format at page no.

98, which have contributed to the achievement of the Institutional
Objectives and/or contributed to the Quality improvement of the
core activities of the college.

Although the college is in adolescent stage and it is yet to enter into
adulthood; but this institution has developed some good prastiwith
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regard to teaching and learning. Among others the institution has
RSOSt2LISR I @SNEB I22R LINFY OUAOS 2F a\
avoid use of unfair practices in the examination hall. Another healthy

LIN OGAOS Aa O2yRJIDODGSRF &SP NI K2 8BS BINR §
culture, and tolerance among youth. Both the practices are very healthy

and all teachers and students cooperate. Detailed reports on the pro
forma are enclosed in annexure 7.3.1.

3.Evaluativ eReportoftheDepartments

TheSelf-evaluationofeverydepartmentmaybeprovide dseparatelyinabout
3-4pages,avoidingtherepetitionofthedata.

1. Nameofthedepartment
Department of Economics

2. YearofEstablishment
Year 2004

3. Namesof Programmes/ Coursesoffered(UG,PG,M.Phil. ,Ph.D.,Integrated
Masters;IntegratedPh.D.,etc.)
UG Programme

3. Namesofinterdisciplinarycoursesandthedepartments/units involved
Interdisciplinary Departments are Political Science, Sociology, History, Hindi, Sanskrit,
English, and Physical Education with which Economio&esllfor award of UG
Programme in any three disciplnes.

4.  Annual/semester/choicebasedcreditsystem(programmewise)
Annual

5. Participationofthedepartmentinthecoursesofferedbyotherdepartments
As mentioned in item No. 3

6. Coursesincollaborationwithotheruniversities,industries,foreigninstitutions, etc.
No such collaboration has been made with any university or foreign institution

7. Detailsofcourses/programmes discontinued(ifany)withreasons
No earlier courses have been diséonéd. Rather the syllabi of economics were reframed
or updated to accommodate the latest development in economics at the UG level

9.  Numberof Teachingposts
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Sanctioned

Filled

Professors Nil Nil
AssociateProfessors 01 01
Asst.Professors Nil Nil

NAACforQualityandExcellenceinHighe rEducation
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Manualfor Self-studyReport
Affiliated/Constituent Colleges

10.  Facultyprofil ewit hname,qualification ,designation,specialization,(D.Sc./D.Litt.
/Ph.D./M.Phil.etc.,)

No.ofPh.D.
e . . C No.ofY
Name | Qualification | Designation | Specialization © oofears Students
Experience guidedforthe
last4years
Dr. S. K|PhD Associate  |PhD in 33 04 awarded
Sharma Professor  [Demography 06 guided

11. Listofseniorvisitingfaculty
Since it is a UG Department we have not so far invited senior visiting faculty.

12. Percentageoflecturesdeliveredandpracticalclasseshandled(programmewise)
bytemporaryfaculty
Zero percentage as there is no temporary faculty

13. Student-TeacherRatio(programmewise)
UG 1:130

14. Numberofacademicsupportstaff(technical)andadministrativestaff;sanctioned
andfilled
Librarian01; Filled 00
Lab Assistar02; Filled 01
Clerk02; Filled-00
Peong00, Filledd5 on daily wages
The above staff is meant for thréhole college and not the department in question

15. QualificationsofteachingfacultywithDSc/D.Litt/Ph.D/MPhIl/PG.
PhD in Economics

16. Numberoffacultywit hongoingprojectsfroma)Nationa|b)Internationalfunding
agencies andgrantsreceived
This is single fadty department.Although as per the norm, for UG teaching, there has to
be two members.
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17. Departmentalprojectsfundedby DST -FIST;UGC, DBT, ICSSR,etc.andtotal
grantsreceived
N ot applicable

18. ResearchCentre/facilityrecognizedbytheUniversity
Dr. S. K. Sharma as faculty member is already recognized as research guide for PhD
students, and he has guided 06 students for the award. Four students have already been

awarded PhD in Economics by the Veer Bhadur Purvanchal IUniversity , Jaunpur, Uttar
Pradesh

19. Publications:
a) Publicationperfaculty

Numbe rofpaperspublishedinpeerreviewedjournal s(national/
international)byfacultyandstudents
More than 30 paper were published in peer reviewed journals
The list of publication is as follow:
Dr.{ KI NXYI Q& t dzofAOlFIdA2YyY
Economics
(i) Dt 20t wSOSaarzy FyR wSairftAsSyOdS 2F LYyRAI Q&
t S N& LIS O Go@vBcatiorkof Iguian Ecomic Association, Dec. 2B, 2009,

Bhuvaneswar.

OAAD G/ KFftSyasSa 2F 1dzvty 5S@St2LIYSyd Ay Ly
G2 GKS Db2NIK 9lFadéxr {2dziKk ! aiAl [/ 2yFSNByOS 2y
I'FlY 1dzYly 5S@St2LYSyiaés bSg 5StKAX K2aliSR 08

Social Sciences & DR, India, 122 May 2000.
OAAAD GLYLI OG0 2F 902y2YAO0 t2fA0e wST2N¥a

902y2YASa 2F LYRALY 5SY23INI LIKAO Ly@Sainys
{SYAYI NI 2y GLYLI OG 2F 902yaYAO t2fA0e wST¥
902y2YASa 2F LYRAIFIE |G LYRAFY LyadAadGdzisS 2
27-31 March 2000.

(iv) Published Report on University Sponsored Nat8®mlnarom 9 02y 2 YA O
[ AOSNI EATFGA2Y AY LYRAF IYyR AdGa {20AFf LY
21-22 March, 1999. The Report was also edited by me.

0 D0 GLYRAFY 902y2YAO [Aan@dtl t AT GAZ2Y |
Association Conference Volume, Amritsar, De2271.999.

O DAL G{dzadlAylrofS 5S@St2LISyildy {2YS YSe
Delhi, 7 August 1998.

O DAAD G2 ¢h I FNRR @ kil § dzNF a5 FTENIVYRA FHyl | YR

& Calcutta, ' July 1997.

ODAAAD G{GFrOAETATFGA2Y YR {dzaldl AylFofS 9¢
79" Conference of Indian Economic Association, Gwalie2923ec. 1996.

OAED G902y 2YA04a | YR 9ibmdprabery WO Y LX 28 Y ¢
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1996.
(x) Edited & Published Report on UGC Sponsored Nationdl $&migy G LY RA | Q&
t 2LJdz2f F §A2y DNRBgGK YR AG& LYLIOG 2y 902y:
College during 119 May, 1995.
xi) ! GAtAGe 2F t2LdzZ A2y 9RdzOFiA2y Ay 5SY2
Monthly Magazine of Ngonal Literacy Mission, Ghazipur, October, 1994.
i) ! ySYLIX 28YSyid FyR tflyyAy3aéeés ¢KS 902y 2YA
XXV, Number 1 & 2, Juyec. 1984.

OGEAAAD ' ySYLX 28YSyid FyR tflyyAy3dés Wal J

(XA @0 Gt 20SNIE& |yR t29N81984A 2y €3S W, 221 yI QF

OEQJO GLEXAF 2 Y HWRLRMNRAZYyAGEET .1 ' W2dNY I
Vol.3, Number 4, 1982.

6 EDAOD Gt NAOAYy 3 t2f A0& 2F | INROdzt (dzNIF £/ 3
15 July 1982.

Higher Education:

0] GH{YSNIBAOS ¢NIAYAY3I YR !adaaSaavySyid 2F ¢SI
Higher Education, UnivergiGrants Commission, New Delhi, summer, 1998.

(i)  émPp fOOk ds fOOdksa dk Isok&vof/k esa izZfO{kz&E vkSj mudk ewY;kadu
Journal of Higher Education (Hindi), University Grants Commission, New Delhi,
Summer, 1997.

@iy a{dFraGdS 2F | AIKSNI 9 RdzOI di Nty Praflegh: Shar&dtlesd/ Y Sy |
GSYLXt S&8 TNRYXDPES CAYyLFYyOAlLf 9ELINBaasz bSg !

ivv a{2YS ONARGAOIFf 20aSNBIGA2ya 2y 5Ar@adll yoOS
(International Council for Distance Educatidommonwealth of Learning), Research
Bulletin Board, Montreal, Canada, March 1995.

(v G/ FNBSNJI hLIIR2NIdzyAde 2F LDbh! é> ¢KS ¢AYSa

(vi)  Mbafnjk xka/kh jk"Vzh; eqDr fo'ofo|ky;&nwj fOOK vkSj bldh mi;ksfxrk**] Ranchi

EXxpress,

20 June, 1993.
(vii aLDbhSyah LdzL) yS¢ @QAadGlta Ay . AKIFENEZ ¢KS C¢CAY
(viii) A mP p OkfdgOs= esa egRoiw.kZ dne ¢ v/;;u dsUnz vkSj Os=h; dsUnz**a] Aaj,

Patna, 28'& 29" July 1991.

(X) GLDbh! Qa @22y KMAIKAZING 2SyR didel Tim&s2of/Indik, yPatna ddk | NE &
1991.

xX) Gt NRFAES 2F {GdzRSyida 27F 5 AHdicatyn inUkay al Yy
t N] RSaKéx 2yS 2F o6F O13INRdzyR LI LISNE- LINBA !
ordinators and Assistant Regional Directors of IGNG12, Bec. 1987.

x) a{ ddzRSy( {AdaS@2 NTly {ISIN@Zh! Q& ! OF RSYAO t N3
Lucknow, 18 May, 1988.
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NumberofpublicationslistedininternationalDatabase(For

Eg:Web
ofScienceScopusHumanitie sinternational Complete,Dar
e Database-InternationalSocidSciences

Directory,EBSCOhost,etc.)

Monographs
A number of monographs were published. Some of them are the

following:

0] A survey of teaching days of government colleges of Uttar
Pradesh

(i) Why government colleges of Uttar Pradesh are shirking from
evaluationand accreditation by Natonal Assesment and
Accreditation Couuncil, Bangalore?

(i)  Progress Report of Uttar Pradesh State Higher Education
Council, Lucknow since the constitution of the council in
2004.

(iv)  Areview of orientation programmes of academic counselors
conducted at IGNOU Regional Centre Patna

ChapterinBooks

BooksEdited

Among others, important books are the following:

0] Edited &Published Report on UGC Sponsored National
{ SYAYI NI 2y GLYRAI Q&
LYLJ O 2y 902y2YAO 5S@St 2 LY
College during 219 May, 1995.

(i) Published Report on University Sponsored National Seminar
oy’ G§902y2YAO [AOSNIEATIGAZY
LYLX AOF(A2yaé¢ KSt R2March2ee0) O2 f f
The Report was also edited by me

@ii) I convened XIV Convention of UP Government Colleges
Academic Society during -I'B January, 2009. | also
publisked the Proceedings of the convention which has
ISBN as 9781-8465356-4 in March, 2010.

(ivy ¢KS 1 0Sad aSYAYyIN O2y@SySR ¢
Scenario of Higher Education: Conventional versus
t NEFSaaArzylf [22dayBREZA & waR B y 3
Sponsored National Seminar whose proceeding was
published under ISBN: 983-5097-230-7 in November
20012.

(v)
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BookswithISBN/ISSNnumberswithdetailsofpublishers

(1) | convened XIV Convention of UP Government Colleges
Academic Society during -I'B January, 2009. | also
published the Proceedings of the convention which has ISBN
as 97881-8465356-4 in March, 2010.

(i) ¢CKS f1Fa4Sad aSyYAaAyl N 02y @Sy SR
Scenario of Higher Education: Conventional versus
t NEFSaarzyl t 22 veNERGIA. dt wasdiSE y 3
Smnsored National Seminar whose proceeding was
published under ISBN: 98850972307 in November
20012.

Citationindex
Not Applicable

SNIP
Not Applicable

SJR
Not Applicable

Impactfactor
Not Applicable

h-index
Not applicable

20. Areasofconsultancyandincomegenerated
As this department is under graduate there is limited scope of
consultancy at this college

21. Facultyasmembersin

a) Nationalcommitteesb)InternationalCommitteesc)Editorial
Boar ds é.

| have
been on
editorial
board of
UttarPrade
sh
Academic
Society
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Journal
22. Studentprojects

a) Percentageofstudentswh ohavedonein-houseprojects
includinginterdepartmental/programme
We have not started such interactions

b) Percentageofstudentsplacedforprojectsinorganizationsoutsid
etheinstitutioni.e.inResearchlaboratories/Industry/
otheragencies
As we do not have PG at this college, there is very limited scope of
research. But this institution is very keen in providing campus
placements to our studentBut so far no suitable industrialist has
approached us for offering placement in their enterprises.

23. Awards/Recognitionsreceivedbyfacultyandstudents
5N {KIFENXYIQa OFrasS é6Fa NBO2YYSYRSEF
Government Degree College to the Directoratéligher Education, Uttar
Pradesh in 20144 for consideration of Best Teacher Award in Uttar
Pradesh

24. Listofeminentacademiciansandscientists/ visitor stothe
department
So far we have not invited eminent academician and visitors to the
department

25.  Seminars/Conferences/Workshopsorganized&thesourceoffunding a)
National
(i) ¢KS fF0dSad aSYAylIN O2y@SySR o6& Y
| AGKSNI 9RdzOI GA2YY [ 2y @Sy iGAz2yl £-21 @M8NA dza

2012. It was UGC Sponsored NatioBaminar whose proceeding was published
under ISBN: 9783-5097-230-7 in November 20012.

b)International
No attempt has been made for organization of international seminar at

Bisauli (Budaun)

26. Studentprofileprogramme/coursewise:

Nameofthe Applications Enrolled
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Course/programme received Selected | =\ | *F Pass
(refer question no. 4) percentage
UG Programme 1000 149 60 93 |81 percent

*M=Male *F=Female

27. Diversityof Students

%o0f %ofstudents %o0f
Nameofthe students fromother students
Course fromthe States from
samestate abroad
UG Course 100 percent [NIL NIL

28. Howmanystudentshavecleared nationaland statecompetitiv eexamination ssuch
asNET,SLET,GATE,Civilservices,Defenseservices,etc.?

As this institution is under graduate college, the pass students daoot appear at the

NET, SLET, GATE Examination. But the students do appear at the Civil Services and
Defense Services Examination. Success rate is 0.5 percent of the pass outs.
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29.  Studentprogression

Studentprogression Against%enrolled
UGtoPG 80
PGtoM.Phil. NA
PGtoPh.D. NA
Ph.D.toPost-Doctoral NA
Employed
Campusselection Ni
Other than campus recruitment 0.5 percent

Entrepreneurship/Self -employment ~ [20 percent

30. Detailsof Infrastructuralfacilities
a) Library
There is a central as well as
departmental library in the campus.

b)InternetfacilitiesforStaff&Students

There are broad band viiienabled internet connections which are accessible to Staff and
Students. The College is a member of NLIST and DELNET which the Staff and Students can
consult for searching ofleooks and gournals.

c)Class rooms with ICT facility

Not all roomare furnished with
the ICT facility. But one seminar
room hasbeen earmarked which
has the LCD projector for power
point presentation of lectures.
d)Laboratories

Not Applicable

31 Numberofstudentsreceivingfinancialassistanefromcollege,university,
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governmentorotheragencies

More than 50 percent of students which are representativ@@iferal, SC/ST, OBC, ad
Minority get scholarship and fee reimbursement.

32. Detailsonstudentenrichmentprogramme s(specialectures/ workshop s/
seminar)withexternalexperts

The department has conducted enrichment programmes for the benefit of students.
Among others important lectures related to career counseling, Information and
Communication Technology, ad motivation lectures.

33. Teachingmethodsadoptedtoimprovestudentlear ning
| always believed in innovative teaching and learning. This implied giving notice in
advance to our students to come prepared for searching questions on the chapters to e
covered in the class. | also use to give reference o he students. The tesdoingtereo
type; rather it is twoway communication between the teacher and the students.
Students are also asked to present a seminar on their choice.

34. ParticipationininstitutionalSocialResponsibility(ISR)andExtensionactivities

It is the institutonal responsibility of the college to involve students for the service of the
nation and exhort them to participate in extension activities viz. NSS, RaRgeer, Sports,
and Youth Programmes. Most of our economics students participate and hey sucge#g
jobs after graduation.

35. SWOTanalysisofthedepartmentandFutureplans

SWOT (Strength, Weakness, Opportunity and Threats) Analysis of the institution is already
attached with the SSR of the institution. There is policy to develop this institutiboa full
fledged autonomous Post Graduate and Research Centre. With this aim in view, initially, the UG
Economics Department will be upgraded to PG Department. We shall have our owng audio
visual and smart classes for interaction with the studentsst&d have our on digital library
for the department of economics. There would be interaction from senior faculty from the
reputed department of economics, and also memorandum of understanding. There would be
career counseling and placement cell for thepégability of our students. All these have to
undergo through different proposal to the directorate of higher education, UGC or RUSA.
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3. Evaluativ e Report of the Departments

The Self-evaluation of every department may be provide d separately in about
3-4 pages,avoiding the repetition of the data.

1. Name of the department : Department of Mathematics
2. Year of Establishment : UG-2004

3. Names of Programmes/ Courses offered (UG, PG, M.Phil., Ph.D.,
Integrated

Masters; Integrated Ph.D., etc.) :UG

4.  Names of Interdisciplinary coursesand the departments/units involved :
So far no interdisciplinary course has been conducted.

5.  Annual/ semester/choice based credit system (programme wise): Annual

6. Participation of the department in the coursesoffered by other
departments: Under UG level our department is involved with other subject.

7.  Coursesin collaboration with other universities, industries, foreign institutions,
etc. :yet not started

8.  Details of courses/programmes discontinued (if any) with reasons :

Not Applicable.

9. Number of Teaching posts

Sanctioned Filled

Nil Nil
Professors
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Associate Professors

Nil

Nil

Asst. Professors

01(UG)

01(UG)

10.  Faculty profil ewit h name, qualification , designation, specialization,
(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)
No. of Year No. of Ph.D.
Name Qualification | Designation |Specialization 0. ot Years Students
O]_c guided for the

Experience last 4 years

Dr Rajesh |M.Phil. Asst. ProfessdReliability 7 Yrs,06 Month{**

kumar theory

**  When my department will be upgrated | shall try to involve myself for Ph.D. guidence.

11

List of senior visiting faculty : Nil

12. Percentageof lectures delivered and practical classesandled(programme

wise)by temporary faculty

13.

14.

Delivered 100% Lectures.

Student -TeacherRatio (programme wise) : UG 128:1

Number of academicsupport staff (technical) and administrative staff; sanctioned

and filled : Academic staff (technical) (Sanctioret], Filled Nil), Administrative staff
(sanctionedD?2,filled- Nil)

15.

As mentioned in SI Nd.O

16.

agencies andgrants received: Nil
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Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG:

Number of faculty wit h ongoing projectsfrom a) National b) Internationa | funding




17.

18.
109.

Departmental projects funded by DST - FIST; UGC, DBT, ICSSR,etc. and total
grants received: We shall send proposal for minor projects to the UGC, ICSSR.

ResearchCentre /facility recognized by the University: Not Available
Publications:

Presented a Paper on topic entitled ACO!
SYSTEM WI TH REVEALED AND UNREWYAABIED FAI LUF
conference organized by Ramanujan Mathematical Society durir@g4{2December
2004.

Presented a paper on topic entitled AEXPEF

DI STANCE EDUCATI ONO Illege Bilgspw Rampubandated e Co

18April2010.

Presented a paper on topic entitled ACHALL

GLOBAL SCENERI O0 in Govt. Degl6eFeb. 2004l | ege E
20. Areas of consultancy and income generated: Nil 21

Faculty asmembersin Nil
22. Student projects

a) Percentage of students who have done in-house projects
including inter departmental/programme

b) Percentage of students placed for projects in organizations
outside the institution i.e.in Researchlaboratories/Industry/
other agencies

23. Awards / Recognitions received by faculty and students

24. List of eminent academicians and scientists / visitor s to the
department - So far we have not invited any eminent

Mathematician.

25. Seminars/ Conferences/Workshops organized & the source of funding

a) National : Nil

b) International: Nil

26. Student profile programme/course wise: : Nil

Name of the Applications Enrolled
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Course/programme received Selected | =\ | *F Pass
(refer question no. 4) percentage
UG Maths -IYear 220 80 30 50  |95%

*M = Male *F = Female

27. Diversity of Students

% of % of students % of
Name of the students from other students
Course from the States from
samestate abroad
B.Sc. 100 % NIL NIL

28. How many studentshave cleared national and state competitiv e examinationssuch
asNET, SLET,GATE, Civil services,Defenseservices,etc.? Thisis a UG course

so students are applicable only in case ofDefence and civil services.

29. Student progression

Student progression Against % enrolled
UG to PG 70 %

PGto M.Phil. Nil

PGto Ph.D. Nil

Ph.D. to Post-Doctoral Nil
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30.

3L

32

33

34.

35.

Employed
Campus selection
Other than campus recruitment

Entrepreneurship/Self -employment

Details of Infrastructural facilities
a) Library : Available

b) Internet facilities for Staff & Students: Available

¢) Class rooms with ICT facility :Available

d) Laboratories:

Number of students receiving financial assistane from college,
university, government or other agencies : Eligible Students are getting
scholarship from State Government.

B.Sc.I-Boys(35),Girls(12), B.Sc:Boys(10),Girls(04)B.Sc.IHBoys(06),Girls(08)

Details on student enrichment programmes (specia lectures /
workshop s/

seminar) with external experts

Teaching methods adopted to improve student learning: by using audio
visualaid (power point presentation etc.) and models etc.

PPT methods adopted to improve student learning
Participation in Institutional Social Responsibility (ISR)and Extension
activities: through NSS and other cultural activities

students are motivated to participate in social activities and make people
aware of the importance of voting, negative effect of alcoholism, smoking, and
drug addiction.

SWOT analysis of the department and Future plans:

In our institutional dovelopment plan there is a proposal to acquire
inspirational mathematical books, we have inspired our students to consult e
books available on internet by NLIST.Through an innovativieneul

mathematics department produce unique students that have strong knowledge
of mathematics.This is a single person deptt. So it has a lot of work
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invironment so an analyst should put more weight on it. Syllabus needs to be
updated according to change and development. Definitely Mathematics
department is going to take up the minor research project in coming year.

3. Evaluativ e Report of the Departments

The Self-evaluation of every department may be provide d separately in about

3-4 pages,avoiding the repetition of the data.

1. Name of the department : Department of Sociology

2. Year of Establishment : UG-2004 And P&015

3.  Names of Programmes/ Courses offered (UG, PG, M.Phil., Ph.D., Integrated

Masters; Integrated Ph.D., etc.) :UG and PG

4.  Names of Interdisciplinary coursesand the departments/units involved : so far no

interdisciplinary course has been conducted.

5. Annual/ semester/choice based credit system (programme wise): Annual

6. Participation of the department in the coursesoffered by other departments: under

UG level our department involved in other subject.

7.  Coursesin collaboration with other universities, industries, foreign institutions,

:yetnot started

8. Details of courses/programmes discontinued (if any) with reasons :No

9. Number of Teaching posts

Associate Professors

Sanctioned Filled
Nil Nil
Professors
Nil Nil

01(UG),02(PG)
Asst. Professors

01(UG),01(PG)

NAAC for Quality and Excellence in Higher Education
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10.  Faculty profil ewit h name, qualification , designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)
No. of Ph.D.
. . . C No. of Y
Name Qualif | Designation | Specialization © oof ears Students
ication Experience guided for the
last 4 years
Dr Reena SingiMA, Asst Prof 15 Yrs Nil
PhD
Dr Anupam MA, Asst Prof 1 Yr, 07 Month|Nil
Sinah PhD
11 List of senior visiting faculty : Nil
12. Percentageof lectures delivered and practical classeshandled(programme wise)
by temporary faculty
13. Student -TeacherRatio (programme wise) : UG 1:139 andn PG 1:22
14. Number of academicsupport staff (technical) and administrative staff; sanctioned
and filled : Academic staff (technical) (Sanctioretl, Filled Nil), Administrative staff
(sanctionedD2 filled- Nil)
15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG :As
mentioned in SI NalO
16. Number of faculty wit h ongoing projectsfrom a) National b) International funding
agencies andgrants received: Nil
17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR,etc. and total
grants received: Nil
18. ResearchCentre /facility recognized by the University: Not Available
19. Publications:

a) Publication per faculty

Number of papers published in peer reviewed journals (national /
international) by faculty and students
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Number of publications listed in International Database (For
Eg: Web of Science Scopus, Humanitie s International
Complete, Dare Database - International Socid Sciences

Directory, EBSCOhost, etc.)

Monographs

Chapter in Books

Books Edited

Books with ISBN/ISSN numbers with details of publishers

Citation Index

SNIP

SJR

Impact factor

h-index

A- Publications OfDr Reena Singh -

S.N.| Title with page no. Journal Year ISSN/ISBN | Whether Peer
no. Reviewed.
Impact
Factor, if any

1. Mahilaya Samajik The Inside 2010 ISSN NO. Reviewed
Aarthik Vikas ki Mool 09741976
Aadhar pg245-259

2. Education among Dalit | Asian 2011 ISSN NO. Reviewed
Women in India,p@4 | Resonace 09768602

3. | The Status of 21 Research 2011 ISSN NO. Reviewed
century women pg2- Time 22310045
64

4. SocieCultural and The Society | 20112012 ISSN Reviewed
Economic Impact of NO.2249
Globalization in India. 0434
Pg2629.

5. Globalization and The Society | 20112012 ISSN NO. Reviewed
Higher Education in 22490434
India pg53-57

6. Mahatma Gandhi and | Asian 2012 ISSN NO. Reviewed
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concept of NERGA in | Resonance 09768602
rural women
Empowerment pd3-75.

7. | Science and sociepg- | Journal of 2013 ISSN NO. Referred,

235 social and life 09733914 Indexed,
Sciences Impact factor

8. Food Adulteration: Journal of 2013 ISSN NO. Referred,
Crime against society | Arts 09754083 Indexed,
pg-24 Managements Impact factor

& social
sciences

9. Role of Science and Journal of 2014 ISSN NO. Referred,
Technology on women | Arts 09754083 Indexed,
Empowerment in India | Managements Impact factor
pg-64 & social

sciences

10. | Gender Inequality and | Journal of 2015 ISSN NO. Referred,
its various faces in social and 09733914 Indexed,
contemporary Indian | Life Sciences Impact factor
society

7.Full Papers in Conference Proceedings:

S.N.| Title with Page no. Details of Year ISSN/ISBN NO.

Conference
Publictions

1. Impact of NREGA on rural BHARAT BOOK | 2012 ISBN NO.978-

women in Indiarsociety CENTER, 7678211-1
Lucknow, UP.

2. | The role of women towards | Mumukshu 2014 ISBN NO.978
sociccultural and Economic | Publication of 81-9106665-4
Development in India Humanities,

Shahjahanpur,UP
8. Books:
S.N.| Title with pg no. Type of Book Publisher
&ISSN/ISBN NO.

1. Samajik Aarthik Vikash Mei shikshit Reference Book ISBN NO.9781-
Mahilayo ki Bhumika. (Hindi) 8736466-5

2. | Women and Soci8cientific Reference Book ISBNNO.987881-
Development in India. (English) 8736469-6

9. Seminars in Last Five Years:

S.N.

Title of the Paper
Presented

Organized By

Whether

International/National/Regional/
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College Level

1. Impact of Globalization orf SSPG COLLEGE, International
culture and Ecology SHAHJANPUR.

2. Conflict Resolution and | MGKV, VARANASI. International
Globalization in India

3. Impact of Privatization on| SSPG COLLEGE, International
education in India SHAHJANPUR.

4. Demographic challenges | MGKV, VARANASI. International
with special reference to
poverty in India

5. Relevance of Gandhian | AGRA COLLEGE, National
Ideology in poverty AGRA
elevation in India

6. Employment generation: | SSPG COLLEGE, International
Higher Education and SHAHJANPUR.
Development in India

7. | Arsenic in drinking water | B.H.U. International
at Lalganjarea of
Mirzapur

8. | Aging in Indian society MGKYV, VARANASI. International
with special reference to
women

9. Role of women toward SSPG COLLEGE, International
sociccultural and SHAHJANPUR.
economic development in
India

8. Family: Asan agency of | MGKV, VARANASI. International
social control

9. | The Status of widows in | B.H.U. National
21% century

10. | Dr. B.R.Ambedkar views | B.H.U. National
on Gender Issues

11. | Future of Dalit Women GOVT.PG. COLLEGE, | National

CHAKIA

13. | Role ofScience and GOVT. PG National
Technology on women COLLEGE,HARDOI.
Empowerment in India

14. | Samajik sandarvo mei MGKYV, VARANASI. National
sushan ki avdarna

15. |Gi r |l 6s Educ gSSPGCOLLEGE, International
Line to Human SHAHJANPUR.
Development

16. | Environmental Awarenesg Govt.PG. National

with special refrence to

Mahatma Gandhi

College,Bindki,Fetehput

A- Publications OfDr Anupam Singh:-

88




Participations in Seminar or Workshop :
1. Attended Nati onBharSaetmi Al h-05canuafy 2056 Gdvt.

Girls P.G. Coll ege Bindki, Fatehpur, u. P. an
Samaji k Vishleshano

2 . Attended National Seminar on A Ambedkar L
P.G. Colleg Amr oha, Jyoti baphul enagar, u. P. and
Perspective of Ambadkar Darshano

3. Attended National Seminar on fiGender Vi ol
on 2021 September 2015 at Govt. Girls P.G. College BinBkiehpur, U.P. and presented
paper on fABhar at Me Mahil aon Ke Pratd.i Var sh
Adhyano

4. Attended National Semi nar on -28 March 20d5fat Gl o b
Vivekanand Gramodyog P.G. College, Dibiygpur Aur ai ya (U. P.) and Pre
Ram Manohar Lohiya Aur Samaj wad Ek Samaji k Vi
5. Attended National Seminar On Higher Education In India: Present Scenario And Future
Perspective For Value Based Education And’ Invention Of U.P. Gowement Degree

Colleges Academic Society On 28 Febru@iyMarch 2015 under the Auspices of Government
Raza P. G. Coll ege, Rampur (U.P.) and present e
Ek Vishleshano

6 . Attended Nati onal R e Gharme: loblerSse And Saution Ofn A C
|l ncreasi ng T e-én)doegembet 2011edyani@aed BypDr. Bhagwat Sahai Government
Coll ege Gwalior (M.P.) and Presented Paper o
Heal t ho

7. Attended Nati onRailghSesmilnnarl nQdni aitHuGQmannd i t i on
By V.G.M P.G. College Dibiyapur, Auraiya (U.P.) On-20 February 2011 and Presented
Paper on AHuman Rights of Womeno

Chapter In Book:

Bookodés Name: ABhartiya Nar.i Kal Aur Aaj o, Pac
Publication : Gayatri Publications Rewa (M.P.) , ISBN:98&8736445-0

Chapter No. 53 Namd”.N.D.T. Act Ke Prati shikshit and Ashikshit Mahilaon Me Jagrukta Ke

Star Ka Tulnatmak Adhyayan ( In Reference To Gwalior City)

Research Paper Published In Journal:

Sl | Name Of Journal ISBN/ISSN | Title of Research Paper Page No.
No. No. &
Volume no.

1 Research Journal Of | ISSN:0975 | Hindu Utradhikar Adhiniyam 1956 33-36
Arts, Management & | 4083 Vol06 | ke Prati $iikshit V Ashikshit

social Sciences yr-03 March | Mahilaon Me Jagrukta ke Star ka
Gayatri Publications, 2012 Tulnatmak Adhyayan
Rewa (M.P.)

2 Research Journal Of ISSN:0975 | Bharan Poshan Adhiniyam 1956 | 275278
Arts, Management & | 4083 Vol07 | Prati Shikshit V Ashikshit
social Sciences yr-04, Sep | Mahilaon Me Jagrukta ke Star ka
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Gayatri Publications, 2012 Tulnatmak Adhyayan

Rewa (M.P.)

Water Conservation an¢ ISBN:8% Needs of Safe Drinking Water In | 167-175
Management 7487-842-4 | Rural India

Radha Publication,

Daryaganj, New Delhi

Climate Change ISBN:978 Global Warming :Effects of 68-70
Problem and Solution | 93-820770 | Climate change On Health

Increasing Temperature

1-5

Shree Ram Prakashan | Edition:2012

Gwalior, (M.P.)

A Journal of social focuj ISSN 0975 | Gharelu Hinsa Adhiniyam ke Pra 216-221
Archana Printers, 4970 Vol 4 | Shikshit V Ashikshit Mahilaon Me
Dibiyapur, No 6 Jan Jagrukta ke Star ka Tulnatmak
Auraiya(U.P.) Dec 2012 Adhyayan

20.

21

Areas of consultancy and income generated: nil

Faculty asmembersin

a) National committees b) International Committees c) Editorial
Boar ds é.

22.

Student projects

a) Percentage of students who have done in-house projects
including inter departmental/programme

b) Percentage of students placed for projects in organizations
outside the institution i.e.in Researchlaboratories/Industry/
other agencies

23.

24,

department

a) National : Nil

b) International : Nil

25. Seminars/ Conferences/Workshops organized & the source of funding

26. Student profile programme/course wise: : Nil

Awards / Recognitions received by faculty and students

List of eminent academicians and scientists / visitor s to the

Name of the

Applications

Enrolled
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Course/programme received Selected | =\ | *F Pass
(refer question no. 4) percentage
*M = Male *F=Female
27. Diversity of Students
% of % of students % of
Name of the students from other students
Course from the States from
samestate abroad
BA 100 % NIL NIL
MA 100% NIL NIL

28. How many studentshave cleared national and state competitiv e examinationssuch
asNET, SLET,GATE, Civil services,Defenseservices,etc.?

Manual for Self-study Report
Affiliated/Constituent Colleges

29. Student progression

Student progression Against % enrolled
UG to PG 20.67 %

PGto M.Phil. Nil

PGto Ph.D. Nil

Ph.D. to Post-Doctoral Nil
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Employed
Campus selection
Other than campus recruitment

Entrepreneurship/Self -employment

30. Details of Infrastructural facilities
a) Library : Available
b) Internet facilities for Staff & Students: Available
¢) Class rooms with ICT facility :Available
d) Laboratories:

31 Number of students receiving financial assistane from college, university,

government or other agencies : Eligible Students are getting scholarship from State
Government.
32. Details on student enrichment programmes (specia lectures / workshop s/

seminar) with external experts

33. Teaching methods adopted to improve student learning: by using audio visual aid
(power point presentation etc.) and models etc.

34. Participation in Institutional Social Responsibility (ISR)and Extension activities:
students are motivated to participate in social activities and make people aware of the
importance of voting, negative effect of alcoholism, smoking, and drug addiction.

35. SWOT analysis of the department and Future plans: sociology as subject help
stucknts in a better way to understand the society and handle the social problems in effective
way. but it needs to be change according to the present scenario. definitely it must have
practical utility in peoples life. syllabus needs to be updated accordinghtinge and
development and socie®efinitely sociology department is going to take up the minor research
project in coming year in area of social problems

3.Evaluativ eReportoftheDepartments

TheSelf-evaluationofeverydepartmentmaybeprovide dseparatelyinabout
3-4pages,avoidingtherepetitionofthedata.

1.  Nameofthedepartment : Department of Commerce
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2. YearofEstablishment : UG-2004 And P&015

3. Namesof Programmes/ Coursesoffered(UG,PG,M.Phil. ,Ph.D.,Integrated

Masters;IntegratedPh.D.,etc.) :UG and PG

4.  Namesofinterdisciplinarycoursesandthedepartments/units involved :
interdisciplinary course has been conducted.

5.  Annual/semester/choicebasedcreditsystem(programmewise)

: Annual

6.  Participationofthedepartmentinthecoursesofferedbyotherdepartments:

7. Coursesincollaborationwithotheruniversities,industries,foreigninstitutions, etc. :

Yet not started

8.  Detailsofcourses/programmes discontinued(ifany)withreasons : No
9. Numberof Teachingposts
Sanctioned Filled
Nil Nil
Professors
, Nil Nil
AssociateProfessors
04 02

Asst.Professors
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10. Faculty profil ewit hname,qualification ,designation,specialization,(D.Sc./D.Litt.
/Ph.D./ M.Phil.etc.,)

No.ofPh.D.
o : . e No.ofYears
Name Qualific | Designation | Specialization of Students
ation Experience guidedforthe

last4years

Dr Nazaquat |M.Com., |Asst Prof. Indian 11Yrs Nil

Husain Ph.D..NET Economy

Shri Jitendra |M.Com, |Asst Prof. 07 Yrs Nil

Kumar SLET

11. Listofseniorvisitingfaculty : It our depatt. Just has been upgraded & now we are going
to invite some visiting faculty.

12. Percentageoflecturesdeliveredandpracticalclasseshandled(programmewise)
bytemporaryfaculty: Thereis no temporary faculty

13. Student-TeacherRatio(programmewise) : UG 215:1andin PG19:1

14. Numberofacademicsupportstaff(technical)andadministrativestaff;sanctioned
andfilled : Academic staff (technical) (Sanctiored, Filled Nil), Administrativestaff
(sanctionedD?2,filled- Nil)

15. QualificationsofteachingfacultywithDSc/D.Litt/Ph.D/MPhIl/PG As mentioned in
SI No-10

16. Numberoffacultywit hongoingprojectsfroma)Nationalb)Internationa Ifunding
agencies andgrantsreceived: We are going to submit Seminar Proposal & Research
Proposal grants from U.G.C.

17. Departmentalprojectsfundedby DST -FIST;UGC, DBT, ICSSR,etc.andtotal
grantsreceived: Nil

18. ResearchCentre/facilityrecognizedbytheUniversity: Once student passed from
M.Com. final then we approach to the university for the recognition for research
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facilities.

19. Publications:

a) Publicationperfaculty

Numbe rofpaperspublishedinpeerreviewedjournal s(national/
international)byfacultyandstudents

NumberofpublicationslistedininternationalDatabase(For

Eg:Web

ofScienceScopusHumanitie sinternational Complete,Da

re

Monographs
ChapterinBooks
BooksEdited

DatabasedinternationalSocidSciences
Directory,EBSCOhost,etc.)

BookswithISBN/ISSNnumberswithdetailsofpublishers

CitationIndex
SNIP

SJR
Impactfactor

h-index

10- Publications Of Dr Nazaquat Husain-:

S.N.| Title with page no. Journal Year ISSN/ISBN no. | Whether
Peer
Reviewed.
Impact
Factor, if any
1. BharatMein Ucch Kurushetra | Sept.1996 | Not Mantioned | Reviewed
Shiksha Viyavastha: | Masik
Ek Mulyankan, pp®*?
(With Dr. Narendra
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Pal Singh)

Yojna Masik | Sept.1996 | Not Mantioned | Reviewed
Bhartiya

Arthviyavastha par
Aarthik Sudharoon Ka
Prabhav, pp-®*° (With
Dr. Narendra Pal
Singh)

4.FormatforPresentationof BestPractice

TitleofthePractice
ThetitleshouldcapturethekeywordsthatdescribethePractice.

Organization of Youth Festival in the College

Goal
Describetheaimofthepracticefollowe dbytheinstitution .Mentio ntheunderlying
principlesorconceptsinabout100words.

The very purpose of this practice in our college is to prepare a true valued citizen who
can serve the nation irrespective of caste, creed, sex, colour, caste or religion. Added to
this, it is our institutional responsibility to nurture societal values which would lay stress
not only on studies but also to secure jobs in market, and enhance the employment
prospects. It is also meant to develop an integral personality of student in tefms
graduate attributesacademic, moral, and psychological motivation

TheContext
Describeanyparticularcontextualfeaturesorchallengingissuesthathavehadto
beaddressedindesigningandimplementingthePracticeinabout150words.

The purpose of any education is to develop tenets of mankind in a student. In recent
times, we find that there has been alienation of youth from their studies to unrest
arising out of uncertain future. We have witnessed many young students becoming
intolerant and developing violent attitude against the government. Some even develop
religious fanaticism leading to terrorism. We have also withessed how thousands of
youth have spoiled their lives merely by following unscientific religious sects.

Thus the ch&nging issues that are covered in the Youth Festival are the following: (i)
Role of Youth in tackling the national issuesemployment, dowry, empowerment of
women, communal violence, cleanliness, casteless society-cagts marriages etc.(ii)
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challerges of higher education for job creation; (iif) Parliamentary Democracy in India
(iv) Culturalprogrammes,etc.

ThePractice
DescribethePracticeanditsimplementationinabout400words.Includeanything
about this practice that may be unique in the Indian highe r education. Please
also identifyconstraintsorlimitations,ifany.

The founding Principal and the philanthropist family that donated land to the college
wanted to nurture the youth by means of Youth Programme. Every year, our college
organizes this festivah the month of January or February. The students are informed

well inadvance so that the participation is done by most of the students. It is one day
programme; but it is very well organized. All faculty members and office staff are
involved in the eventAll programmes of youth Festival are divided into four events viz.

a) Debates, b) Dance, Drama, and mono acting, c¢) fancy competition, d) creative arts
fA1S WaSKIYyRAZ 2Fff t2a0SNE wlky3a2ftAar Sio0o
LJ- NI A O A LJkusé.(BioAdly the @$igs are national that motivates students to
formulate their own opinion. Prizes are distributed instantly.

Such practice has helped our students to live in harmony in our college and also gives
them a lesson to live peacefully intNgi £ 2 OF f AGed ¢KSe& fSFENYy G2 |
too.

Such programme is highly relevant in the context of growing unrest among youth due to
lack of awareness of social issues. This cements the relationship and drives out any
biased differences basednocaste, creed, sex, colour or religion. It also lays the
foundation to live happily in a multi cultural society like ours of India.

This has a reformative role in the mind of students. This also fosters love and respect for
the opinion of others. Freedom of speech and expression is the guarded right of the
constitution. Similarly, right to duty s also enshrined in our constitutions Titmedom

and autonomy which must go together cannot be devoid of our responsibility towards
our constitution.Thisis soméow taught to the students when the institution organizes a
youth programme like this.

For organization of such a programme we need the coordination of staff as well as of
students. a good leadership is needed to guide the students. The organizers must be
aware of the ethics of culture, universal acceptance of brotherhood or sisterhood. Such
persons we seldom finds when the question of organizes comes. We must also have some
resources at the disposal of this institution for adding quality in the organization. The
students come from heterogeneous backgrounds that have inbuilt biases in their
attitudes. These biases are strong enough be removed in one such programme.To teach a
course is easy but to transform one to a good citizen is very difficult.
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EvidenceofSuccess

Provideevidence of success such as performance against targets and benchmaik
andreviewresults.Whatdotheseresultsindicate? Describeinabout200words.

Against benchmark of establishing a good human being from such youth camp, we find
that our students turn out to be good citizen. They have love and respect for elders

ProblemsEncounteredandResourcesRequired
Pleaseidentifytheproblemsencounteredandresources(Financial,Human and
other)requiredtoimplementthepracticeinabout150words.

Organization of such youth festival is very difficult. We hardly find committed unbiased
teachers for such event. We do not even have resources like minimal seed fund for bare
tea and snacks to our students. Students themselves support such programme. Bisauli
being in backward place does not have a cosmopolitan culture so as to accept a culture
of universal brotherhood or sisterhood irrespective of caste , creed. sex, or religion. But,
our sincere efforts of inviting students without any discrimination overcomes most of
difficulties.

Note s(Optional)
+Anyotherinformatio nthatmayberelevantandimpor tanttothereaderfor
adopting/implementingtheBestPracticeintheirinstitution(about150words).

We recommend organization of youth festival in each and every academic institution as
it fosters harmonic relationship among the participants.

ContactDetails
NameofthePrincipal:
Dr. Abhay Kumar
Nameofthelnstitution:
DRA GovernmentDegg
College

City:
Bisauli (Budaun)
PinCode:243720

AccreditedStatus:

Under Process

WorkPhone:05834243066 Fax:
Website: www.dragdcbisauli.org

Email: dragdc.bisauli@rediffmail.com

Mobile: 9412667887
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The Annual Quality Assurance Report (AQAR) of the IQAC

All NAAC accredited institutions will submit an annual sedviewed progress report to NAAC, through
its IQAC. The report is to detail the tangible results achieved in key areas, specifically identified by the
institutional IQAC at the beginning of the ademic year. The AQAR will detail the results of the

perspective plan worked out by the IQA@Iote: The AQAR period would be the Academic Year. For
example, July 1, 2012 to June 30, 2013)

Parto A

AQAR for the year (for example 201314) | Julyl, 2014 to June 30, 2015

1. Detalls of the Institution

1.1 Name of the Institution DRA Government Degree College, Bisauli, Biudaun Uttar Pradesh

PIN: 243720

1.2 Address Line1  OppositeRamlila Ground

Address Line 2 BisaulFrBudaun Road

City/Town Bisauli (Budaun)

State Uttar Pradesh

Pin Code 243720

Institution email address dragdc.bisauli@rediffmail.com
Contact Nos. 05834 243066
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Name of the Head of the InstitutidDr. Abhay Kumar, Principal

Tel. No. with STD Code: 05834 243066

Mobile: 9412667887

Name of the IQAC Ceordinator: Dr. S. K. Sharma
Mobile: 9415108053

IQAC e-mail address: dragdc.bisauli@rediffmail.com

1.3NAAC Track ID (For ex. MHCOGN 18879) UpPCOGN17339

OR

1.4NAAC Executive Committee No. & Date:

(For Example EC/32/A&A/143 dated532004.
This EC no. is available in the right corndrottom
ofyour institutionbs Accreditation Certificate)

We are in the process of accreditation

www.dragdcbisauli.org

1.5 Website address:

Web link of the AQAR: www.dragdcbisaul.org.in/

For ex. http://www.ladykeanecollege.edu.infAQAR2d112doc

1.6 AccreditatiorDetaildt is to be submitted
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Year of Validit

Sl.No.| Cycle | Grade | CGPA Accr:itZtion Paer‘?og
1 1% Cycle
2 2" Cycle
3 39 Cycle
4 4" Cycle

28.04.2014

1.7 Date of Establishment of IQAC : DD/MM/YYYY

1.8 Details of the previous year s AQAR submitte
Accreditation by NAAC (for exampleAQAR 2016a11submitted to NAAC on 410-2011)

i. AQAR (DD/IMM/YYYY)4
i. AQAR (DD/MM/YYYY)
ii. AQAR (DD/MMIYYYY)
iv. AQAR (DD/MM/YYYY)
1.9 Institutional Status
University State Yes Central |:|aemed |:| Private|:|
Affiliated College Yes Yes |:|
Constituent College Yes [ ] No

[ ]

Autonomous college of UGC  Yes |:| No |:|

Regulatory Agency approved Institution Yes No | N

(eg. AICTE, BCI, MCI, PCI, NCI)

Type of Institution  Co-education Yes Men Women Yes

[ ] [ ]
Urban Yes I:I Ru|:| Tribal

Financial Status Graint-aid UGC 2(f) Yes UGC12BYes

[ ]

Grantin-aid + Self Financing [ | Totally Séifancing [ |
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1.10 Type ofFaculty/Programme
Arts, Science and Commerce

1.11 Name of the Affiliating Universitffor the Colleges) MJPRU (Mahatma
JyotiBaPhuleRohilKhand University, Bareilly

1.12 Special status conferred by Central/ State GoverrmdBC/CSIR/DST/DBT/ICMR etc

No

Autonomy by State/Central Govt. / University

No
University with Potential for Excellence No UGC-CPE No
DST Star Scheme UGC-CE
UGC-Special Assistance Programme DST-FIST
UGC-Innovative PG programmes Any other Specify
UGC-COP Programmes

2. IOAC Composition and Activities

2.1 No. of Teachers 08
2.2 No. of Administrative/Technical staff 01
2.3 No. of students 1780
2.4 No. of Management representatives NA
2.5 No. of Alumni 00

2. 6 No. of any other stakeholder and 02
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community representatives

2.7No. of Employers/ Industrialists

2.8 No. of other External Experts

2.9 Total No. of members

2.10 No. of IQAC meetings held
28/01/2015, (iv) 27/04/2015

01

02

12

Quarterly Meetings viz. (i) 28/07/2014 (ii) 27/10/2014jii)
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2.11 No. of meetings with various stakeholders: No. 04 Faculty 01
Alumni 01 , Parents Teacher®1, Non academic Staff01

2.12 Has IQAC received any funding from UGC during the yeaf®o

If yes, mention the amount Nil

2.13Seminars and Conferences (only quality related)

(i) No. of Seminars/Conferences/ Workshops/Symposia organized by the IQAC

Total Nos. Internationg Natior S Institution

(if) Themes Career Counselling, Quality in Higher Education, IQAC, and Job Prospects

2.14 Significant Activities and contributions made by IQAC

It sensitized the teachers, students, parents and college for quality upgradation

2.15 Plan of Action by IQAC/Outcome

The planof action chalked out by the IQAC in the beginning of the year towards quality

enhancement and the outcome achieved by the end of the year *

Plan of Action Achievements
() Establishment of ()Established
Computer Lab for
students
(i) Establishment of (ihEstablished

separate common
room for girls

(i) Become a member of| (jii)The college has become a member
NLIST for sharing the
books and journals
available on net by
INFLIBNET

104



(iv)

v)

(Vi)

(vii)

(viii)

(ix)

()

(xi)

(xii)

Become a member of
DELNET New Delhi
Proposed to hang
quotable quotes on
higher education for
inspiration

Proposal to fix
cemented bends for
students in the campu
Proposed extension
lectures for teachers
Teachers were asked
to prepare their
Curriculum Vitae for
college record
Establishment of
Placement Cell
Upgradation of
college from UG to
PG

Proposed t
level professional

course in computer

(iv)The college became a member of
DELNET

(v)Quotable quotes have been hung on
corridors of college

(vi) Cemented Benches have been set

in the campus

(vii) Introduced and some 05 lectures

were arranged with students

(viii)Most of teachers developed their

profiles

(ix) Placement Cell has been establishe

) The college has been
upgraded from UG to PG in
English, Political Science,
Sociology, and Commerce
from 201516

(xi) We are in the process to sta

one such professional cours

* Attach the Academic Calendar of the year as Annexure.

2.15 Whether the AQAR was placed in statutory body

Managemen

Syndicate

I

Any other body

Provide the details of the action taken
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Criterion 0ol

1. Curricular Aspects

Parto B

1.1 Details about Academic Programmes

Number of value

Number of Number of Number of
Level of the . , . added / Career
existing programmes adde( seltfinancing .
Programme . Oriented
Programmes| during the year programmes
programmes
PhD Nil Nil Nil Nil
PG Nil 04 Nil Nil
UG 03 Nil Nil Nil
PG Diploma Nil Nil Nil Nil
Advanced Diploma | Nil Nil Nil Nil
Diploma Nil Nil Nil Nil
Certificate Nil Nil Nil Nil
Others Nil Nil Nil Nil
Total | 03 04 Nil Nil
Interdisciplinary | Nil Nil Nil Nil
Innovative Nil Nil Nil Nil

1.2 (i) Flexibility of the Curriculum: CBCS/Core/Elective option / Open options
(i) Pattern of programmes:

Pattern Number of programmes
Semester Nil
Trimester Nil
Annual 07
1.3 Feedback from stakeholders* Alum| vy Parents vy Employers dents Y
(On all aspects)
N Y
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Mode of feedback Online Manual -of@wating schools (for PEI)

*Please provide an analysis of the feedback in the Annexure

1.4Whether there is any revision/update of regulation or syllabi, if yes, mention their salient aspects.

Yes, As per the UGC, the syllabi of all programmes were revised from 2014-15

1.5 Any new Department/Centre introduced during the year. If yesdgteds.

Four UG Departments of English, Sociology, Political Science and Commerce were upgraded to PG level

Criterion 0ol

2. Teaching, Learning and Evaluation

2.6 Innovative processes adopted by the institution in Teaching and Learning:

Total Asst. Professorg Associate Professor| Professorg Others
2.1 TotalNo. of
permanent faculty 14 08 02 Nil 04
2.2 No. of permanent faculty with Ph.D. | 06
2.3 No. of Faculty Positions Asst. Associate Professos Others Total
Recruited (R) and Vacant (V) Professcs Professc
during theyear R v R v R v R v R v
14 |09 |0 0 Nil [ Nil |0 0 14 |09
2.4 No. of Guest and Visiting faculty and Temporary fac| 0 0 04
2.5 Faculty participation in conferences and symposia:
No. of Faculty | International level| National level | State level

Attended Nil 08 08

Presented papers Nil 08 08

Resource Person Nil 02 02

participate

Teachers are encouraged to take some innovative lectures on power point
and participate in extension lectures where all teachers and senior students
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2.7 Total No. of actual teaching days 130

during this academic year

2.8 Examination/ Evaluation Reforms initiated by

the Institution (for example: Open Book Examination, Bar Codin

Shoes and socks are taken
off before the start of

Double Valuation, Photocopy, Online Multiple Choice Questions| €X@mination
2.9 No. of facylty mgmbers inlveed in curriculum 02 02 02
restructuring/revision/syllabus development
as member of Board of Study/Faculty/Curriculum Development workshop
2.10 Average percentage of attendance of students 60
2.11 Course/Programme wise
distribution of pass percentage :
Title of the Total no. of Division
students
Programme _
appeared | Distinction % | % 11 % 1 % Pass %
BA 301 0.3 63.1 36.5 73.75
B.Sc 57 29.5 68.2 2.2 80.70
B.Com 162 2.7 77.3 20 90.12

2.12 How does IQAC Contribute/Monitor/Evaluate the Teaching & Learning processes :

2.13 Initiatives undertaken towards faculty development

Faculty / Staff Development Programmes

Number of faculty

benefitted
Refresher courses 10
UGCi Faculty Improvement Programme
HRD programmes
Orientation programmes 10
Faculty exchange programme
Staff training conducted by the university 05
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Stalff training conducted by other institutions 04

Summer / Winter schools, Workshops, etc. 05

Others

2.14 Details of Administrative arilechnical staff
Category Number of | Number of Number of Number of
Permanent Vacant permanent positions filled
Employees | Positions positions filled temporarily
during the Year
Administrative Staff 03 02 nil Nil
Technical Staff 04 03 nil Nil
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Criterion o lll

3. Research, Consultancy and Extension

3.1 Initiatives of the IQAC in Sensitizing/Promoting Research Climate in the institution

IQAC has initiated sensitization programmes for teachers in encouraging
them to participate in seminars and undertake research in their
respective disciplines. They were asked to apply to UGC for minor and

major research projects. Some have already started writing papers.

3.2 Details regarding major projects

Completed | Ongoing Sanctioned Submitted
Number Nil NIl Nil NIl
Outlay in Rs. Lakhs | Nil Nil Nil NIl

3.3 Details regarding minor projed{s

Completed | Ongoing Sanctioned Submitted

Number
Outlay in Rs. Lakhs

3.4 Details on research publications

International National Others

Peer Review Journals
Non-Peer Review Journals 01
e-Journals
Conference proceedings 02

3.5 Details on Impact factor of publications:

Range Averag -index Nos. in SCOPU

3.6Research funds sanctioned and received from various funding agencies, industry and other organisations

Duration Name of the Total grant | Received

Nature of the Project Year funding Agency | sanctioned

Major projects

Minor Projects
Interdisciplinary Projects
Industry sponsored

Projects sponsored by the
University/ College
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Students research projects

(other than compulsory by the University)

Any other(Specify)
Total
NIL
3.7 No. of books published i) With ISBN No.| o, Chapters in Edited B
i) Without ISBN No. 05
3.8 No. of University Departments receiving funds fronNIL
UGC-SAP CAS DST-FIST
DPE DBT Scheme/fundg
3.9 For colleges Autonof C DBT Star Sq
INSPIRE CE Any Other (specify)
3.10 Revenue generated through consultancy] NiL
3.11 No. of conferences Level International| National | State | University | College
Number 04
organized by the Institution Sponsoring Self
agencies
3.12 No. of facultyserved as experts, chairpersons or resource pery 02
3.13 No. of collaborations International Nationa Any oth

3.14 No. of linkages created during this year

3.15 Total budget for research for current year in laktid :

From Funding agenc From Management of University/Cq

Total
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3.16 No. of patents received this yea

NIL

" Type of Patent Number
National ér;grl:teedd
International éFr)grl:teedd
. Appli
Commercialised G?gr:fedd

3.17 No. of research awards/ recognitions
Of the institute in the year

received by faculty and research fellows

Total | International| National | State| University | Dist | College
02 02
3.18 No. of faculty from the Institution 02
who are Ph. D. Guides
and students registered under them 04
3.19 No. of Ph.D. awarded by faculty from the Institution 02

3.20 No. of Research scholars receiving the Fellowships (Newly enrolled + existing ones)

NIL

JR

SRF

Project Fellows

Any other

3.21 No. of students Participated in NSS events:

National level

University level

International

200 State level

3.22 No. ofstudents participated in NCC everlitge do not have NCC

National level

University level

Internationa

State level

NI
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3.23 No. of Awards won in NSS: NIL

University level State level
National level International
3.24 No. of Awards won in NCC: NA
University level State level
Nationallevel International
3.25 No. of Extension activities organized
University forum College forum 12
NCC NSS 04 Any othe

For

3.26 Major Activities during the year in the sphere of extension activities and Institutional Social
Responsibility

1 We organised career counselling on job prospects. We also organised extensianflacture
teachers in which senior students participated. Such innovative lectures inspired teachers to
develop lectures on powerpoints.

9 NSS students took up the extension works of cleanliness of nearby villages and inspired the
villagers to live neatly and tidy. In YoufProgrammes the students were exposed of their roles
towards the nation on integrity and social harmony. Many cultural programmes were also
arranged for national harmony.

Criterion 91V
4. Infrastructure and Learning Resources

4.1 Details of increase in infrastructure facilities:
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Facilities Existing | Newly created| Source of Total
Fund

Campus area 4.95acre Nil UP GOVT | 4.95acre

Class rooms 14 Nil As aboves 14

Laboratories 04 Nil As above 04

Seminar Halls 01 NIL As above 01

No. of important equipments purchaseq 06 06 As above 06

( O-0 lakh) during the current year.

Value of the equipment purchased duri 02 02 As above 04

the year (Rs. in Lakhs)

Others 25 02 As above 27

4.2 Computerization of administration and library

The office work is fully computerized. WE have broadband internet with wi-fi connection
that helps even staff in accessing the internet facilities. WE have printer and Xerox facility
in the college. All staff is aware of use of internet.The college is already on in NLIST and

43 L DELNET. The students have been provided pass words for consulting books on the NLIST.
Since we do not have librarian the subiect teachers lend books to the students.
No. Value No. Value No. Value
Text Books 5200 10 lakh
Reference Books
e-Books
Journals 05 5000
e-Journals
Digital Database
CD & Video
Others (specify)
4.4 Technology up gradation (overall)
Total Computer Browsing | Computer ) Depart
Computers Labs Internet Centres Centres Office ments Others
Existing | 04 01 01 2
Added | 02 01 01 1
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Total 06 02 02 3

4.5 Computer, Internet access, training to teachers and students and any other programme for technology
upgradation (Networking,-&overnance etc.)

Locally we trained all our teachers for exposure to networking and e-governance.
They have also been exposed to MS Word and Power Points for excellence in
teaching. Extension lectures are other encouraging features.

4.6 Amount spent on maintenance in lakhs :

) ICT 1.0 lakh

ii) Campus Infrastructure and facilities| 5.0 lakkhs

iif) Equipments 20.0 lakhs
iv) Others 0.5 lakh
Total : | 76 5/akh
Criterion oV

5. Student Support and Progression

5.1 Contribution of IQAC in enhancing awareness about Student Support Services

In the very first meeting of IQAC on 28" July it was decided to strengthen the student
support system in terms of career counseling, library support and use of computers
and internet for quality teaching.

5.2 Efforts made by the institution for trackitige progression

All the recommendations of IQAC are being monitored by the
Prinincipal and convner of IQAC. Big question is how to build
confidence measures for learning among students, and encourage
them to attend the classes.
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5.3 (a) Total Number of students UG

PG | Ph. D. | Others

1780
(b) No. of students outside the state Nil
(c) No. of international students NIL
No | % No | %
Men Women
Last Year This Year
General | SC| ST| OBC| Physically | Total | General SC| ST | OBC| Physically| Total
Challenged Challengeg
748 4050 | 587 35 1740 660 (429 0 691 36 1780

Demand ratio 1/2

Dropout %34

5.4 Details of student suppormechanism for coaching for competitive examinations (If any)

preparation.

100

In career counseling on job prospects after graduation degree, all students
were made aware of various opportunities of jobs after graduation.
Accordingly tips for coaching were also given to students for their

5.5 No. of studentgqualified in these examinations

NET No

/SLET

IAS/IPS etc

No

State PSC

¢ No

No

No

UPSC

No

5.6 Details of stdent counselling and career guidan

No

Oth

Yes

The convener has himself taken a number of classes for career counseling
and guidance on power points. The students have been told that the

1| sraduation degree is watershed of one’s career. It opens opportunities to
take up any job as per one’s interest.




No. of students benefitted 100

5.7 Details of campus placement

On campus Off Campus
Number of Number of Student Number of Number of Students Place
Organizations Participated Students Placec
Visited
01 100 03 100

5.8 Details of gender sensitization programmes

Gender sensitization programme is regular feature of this college. The college being a
co-ed, efforts have been made to see that the girls are not discriminated agaist boys or
boys against girls. There are seminars on empowerment of women in our college. There
are separate toilets and common rooms for boys and girls. Some of our girls are brand
ambassador of UP Government against eve teasing.

Different programmes on gender sensitization has helped us provide a congenial
environment for girls and boys.

5.9 Students Activities

5.9.1 No. of students participated in Sports, Games and other events

200

State/ University level | 15 National lev International le

No. of students participated in cultural events

100
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State/ University level National level

International level

5.9.2  No. of medals /fawards wioy students in Sports, Games and other events

Sports : State/ University levd o1 National le

Cultural: State/ University leve National le

5.10 Scholarships and Financial Support

International

International level

Number of
Amount
students
Financial support from institution Nil Nil
Financial support from government 993 53.96lakh
Financial support from other sources Nil Nil
Number of students who receive Nil Nil
International/ National recognitions
5.11 Student organised / initiatives
Fairs 01 : State/ University lev National I¢ Internation
Exhibition: State/ University level National lev Internatioml

The college organises one Youth Festival every year iny

hich there arerfaand exhibition.

5.12 No. of social initiatives undertakenthg students

The college has NSS and Ranger Rovers Programmes in which social initiatives of adopting village for
cleanliness and health facilitiea, and also on theme of national integration is emphasized.

5.13 Major grievances of stuals (if any)redressed: The college has harmaonious relationship of
students, teachers and staff; hence there have been no cases of grievances if any in our college.
and redressal

However, there is a Acompl
problem.
Criterion o VI

aint
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6. Governance, Leadership and Management

6.1 State the Vision and Mission of the institution

The Vision is to develop this college into an institute to provide excellent facilities of
education in this region on par with the best in India.

The mission is to provide an enabling environment not only to students but also to our
teachers and staff for optimum use of their potential for excellence in day to day
activities.

6.2 Does the Institution has a management Information System

We do not have a sophisticated management information system, but we does have a
system of management by which we all are inter-connected. The IQAC monitors the
various activities. We have broad band connection that links the laptops of teachers and
different computers installed in the college.

6.3 Quality improvement strategies adopted by the institution for each of the following:

6.3.1 Curriculum Development

The college is not autonomous in curriculum- development, but the teachers
are motivated for extension lectures and innovating lecture for curriculum
development.

6.3.2 Teaching and Learning

Teaching and learning are regular features. It is monitored by the convener of IQAC
under the supervision of the Principal. If there is any gap between the teaching and
learning, we try ro remove the gap by holding meeting of teachers and students.
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6.3.3 Examination and Evaluation

Examination is conducted in most serene environment. Even shoes and socs are
removed so that no one enters the examination hall with writing materials.

Evaluation is central at the university level in which all of our faculty participate.

6.3.4 Research and Development

Being UG college, this college has its limitation in research and development. But there
are teachers who have independently done researches and got some Ph.D awarded,

6.3.5 Library, ICT and physical infrastructure / instrumentation

Our college is a member of NLIST and DELNET for library consultation of e-library.
The college has Wi-Fi and broadband connection for ICT. All departments have
necessary infra-structure and instrumentation.

6.3.6 Human Resource Management

We have good HRM and we are well coordinated. Every effort is made to
encourage teachers for their professional development.

6.3.7 Faculty and Staff recruitment

It is the prerogative of the Director of Higher Education.

6.3.8 Industry Interaction / Collaboration

This year we have tried to interact with the local industrialist for collaborating. By
February next year we intend to have some test and interview on behalf of
industrialists.
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6.3.9 Admission of Students

It is highly transparent. Government orders of providing reservation to all based on
rules is strictly followed. It is based on merit with all rules established by the
government.

Teaching Loan for House
6.4 Welfare schemes for and Car
Non teaching | Same as above
Students Fee
reimbursements

We are not authorized for any
6.5 Total corpus fund generated | such fund

6.6 Whether annual financial audit has been doneres | Yes No

6.7 Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academic Yes Commissiona Yes Directorate
y Level of Higher
Education
Administrative Yes Commissiona Yes Directorate
y Level of Higher
Education

6.8 Does the University/ Autonomous College declares results within 30 days?

For UG Progammes Yes | Yes

For PG Progimmes  Yes

6.9 What efforts are noe by the University/ Autonomous College for Examination Reforms?

From last year this university is conducting on line examination form

121 submission. The result is again on line. Only, the conduct of examination is
conventional with some improvements in bar coding to check the use of unfair
means.




6.10 What efforts are made by the University to promote autonomy in the affiliated/constituent colleges?

The university is open for giving autonomy to any college. But, we must fulfill the
criterion of infra-structural facilities and staff recruitment to be updated before applying
for autonomous.status.

6.11 Activities and support from the Alumni Association

We have initiated recently the Alumni Association and the alumni has cooperated in
disseminating our programmes and have approached to the higher authority for resolving the
problems of college.

6.12 Activities and support from the Parérfeacher Association

Similar to Alumni Association, the Parents- Teachers’ Association meeting has been conducted
. Parents are also cooperating in sending their wards for attending their classes and participate
in their career related seminars.

6.13 Development programmes for supportfstaf

We have very limited staff of which we have apprised the headquarters. But so far there has
been no developments . Naturally, there are no development programmes. But, the existing
supporting staff are wholly encouraged for their career development in terms of computer
related training.

6.14 Initiatives taken by the institution to make the campusrazdly

The campus is already eco-friendly. Every year, more and more plantations are done. As a
result, ours is a green college with water harvesting.
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Criterion o VII

7. Innovations and Best Practices

7.1 Innovations introduced during this academic year which have created a positive impact on the
functioning of the institution. Give details.

Convener of IQAC took many innovating steps during the last two years viz. career counseling,
skill test in Hindi and English languages., internet awareness, skill development programmes
that broaden of their minds. It has also developed their competitive spirit,. The best practices is
the conduct of Youth Festival which is conducted every year. In this programme around 200
students participate. This helps them in developing social harmony.

7.2 Provide the Action Taken Report (ATR) based on the gilaction decided upon at the
beginning of the year

It is enclosed in the form of what is to be done before assessment and evaluation. The IDP
(Institutional Development Plan) of the college has also been developed. This IDP has been

sent to the government for grants by RUSA.

7.3 Give two Best Practices of the institutipiease see the format in the NAAC -Saifly Manuals)

(i) Ranger Rover Programme
(ii) NSS
(iii) Youth Festival

*Provide the details in annexure (annexure need to be numbered as i, ii,iii)

7.4 Contribution to environmental awareness / prainct

In Ranger Rover, NSS and other programmes, environment awareness is provided to students,
Plantation of trees have also been done by the students. They also take promises to safeguard

the planted trees.

NO
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7.5 Whether environmental audit was conducted? Yes No

7.6 Any other relevant information the institution wishes to add. (for example SWOT Analysis)

We have undergone through SWOT (Strength, Weakness, Opportunity and Threats) analysis
while developing IDP sent to the government. This is again enclosed for your ready reference.

8 Plans of institution for next year

We have very ambitious plan for this college for the next two years. We intend to develop this
college into fullfledged PG college with research facilities in Science and Humanities. We want to
have an independent autonomous institute We intend to uprade our library for e-library.

Name _ Dr. S K. Sharma _ Name Dr.AbhayKumar

Signature of the Coordinator, IQAC Signature of the Chairperson, IQAC

*k%k

Annexure |

Abbreviations:

CAS - Career Advanced Scheme
CAT - Common Admission Test
CBCS - Choice Based Credit System
CE - Centre for Excellence

COP - Career Oriented Programme
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CPE - College with Potential for Excellence

DPE - Department wittPotential for Excellence
GATE - Graduate Aptitude Test

NET - National Eligibility Test

PEI - Physical Education Institution

SAP - Special Assistance Programme

SF - Self Financing

SLET - State Level Eligibility Test

TEI - Teacher Educatiolmstitution

UPE - University with Potential Excellence
UPSC - Union Public Service Commission

kkkkkkkkkkkkkhkk

6.Declarati onbyth eHeadofthelnstitution

IcertifythatthedataincludedinthisSelf -studyReport(SSR)aretruetothebest ofmy
knowledge.

ThisSSRispreparedbytheinstitutionafterinternaldiscussions,andnopartthereof
hasbeenoutsourced.

lamawarethatthePeateamwil Ivalidat etheinformatio nprovide dinthis SSR
duringthepeerteamvisit.

Signatureof the Head of the institution

with seal:
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Place:
Bisauli

Date:10/02/2016

Certificate of Compliance

(Affiliated/ Constituent/ Autonomous Colleges and Recognized Institutions)

This is to certify that Damyanti Raj Anand Government Degree College, Bisauli
(Budaun) Uttar Pradesh fulfills all norms

(i) Stipulated by Affiliating University and or

(i)  Regulatory Council/Body [such as UGC, NCTE, AICTE, MCI, DCL, BCL, etc]
and

(iii)  The Affiliation and recognitionl[if applicable] is valid as on date.

In case the affiliation / recognition is conditional, then a detailed enclosure with
regard to compliance of conditions by the institution will be sent.

It is noted that NAAC’s accreditation, if granted shall stand cancelled
automatically once the institution loses its University affiliation or Recognition by
the Regulatory Council as the case may be.

In case the undertaking submitted by the institution is found to be false then the
accreditation given by NAAC is liable to be withdrawn. It is also agreeable that the
undertaking given to NAAC will be displayed on the college website.
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Date: 10/02/2016 Principal/ Head of Institution

Place: Bisauli (Budaun) (Name and Signature with Office Seal)

Dr. Abhay Kumar

127



